F. No. 38011/1/2025-ADMIN
Government of India
Ministry of Women and Child Development

Rk ko

Shastri Bhawan, New Delhi-1
Dated: 20" May, 2025
OFFICE MEMORANDUM

Subject: Forwarding of notification, SOP and FAQs for migration to UPS and option
form under NPS scheme in special case- regarding.

The undersigned is directed to refer to the subject cited above and to forward
herewith the notifications, SOP and FAQ regarding the Unified Pension Scheme (UPS)
launched by Central Government with the request to send the request form either
through physical forms (A1 & A2) or online through the process mentioned in attached
SOP within 30 days of joining for new recruits and for others by 30.06.2025 to
Administration Section.

2. Moreover, the employees covered under NPS have the option to avail benefits in
Case of death or discharge on invalidation or disability of a government
servant/subscriber during service by opting for the benefits under NPS or Old Pension
Scheme (OPS) in such cases. The filled forms in this regard may be submitted to the
Administration Section. The requisite form in this regard is also attached.

Encl: as above.

(Subha;mg

Under Secretary (Admin)

To,
All The Employees of the Ministry through E-Office Notice Board
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IENREIEE
(ERIRISEICAERIR)
SIECRE
TE faeeft, 24 S9aT, 2025
W |, THUFA-1/3/2024-Frsm —&= d@=rera (anfds e foamn) i fiamw 22 fReew, 2003 &
ATELFAT HEAT TF |, 5/7/2003-HEU=HTAR X o w=ey (B=fta &g f&wmrn) # G\ 31 S99,
2019 Fr ATIG=AT HEAT UF |.1/3/2016-4T317 F A9 Folrerd &, Fg ALRC F TG T TUTSAT o AT
FAL G AT g TLHTT o6 FHATILAT o [o1T ST GO TOTTAT o STqaid Ueh fased & &9 § Wehishd G907 TTSTT
9% A w1 Ao foram g
2. THIFT FF TISHET g TERT F UF FHATAT T AR[ ROT ST TS0 ForeT TOTedt 3 et o & oY
ST TR G9T TUTEAT o a2 faded il I9d gl THH MEfied @eawqrd giut, T
TISET * Saetd qrrar
(i) AT A A HHferad ATAAT § ITAST g, AT
(F) IR FIE FHALT T Y 6l Agh a7 % TATQ AGAGdT ITH FT odr g qr Arearsar
SIRAEEAH

639 G1/2025 1)
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(if)

(&) THAT 56 () (ST Farar f&feaer Far (avffaor, [ s srfier) faw, 1965 F siaviq s
AT &l @) & JTFEl & Sad U FHART &l qaTdd Hd % TTH § L gRT UHT
Farfag iy T arie =; 3fT

(1) 25 I FT FAIH AF FAT AATT F THTG TAvgh AATAGRT F A §, I3 a1 7afy
ATEATIdr e ST Tgdl af 39 g § S VAT HHATL ATSATIAT ST HT AdqT|

AT F g AT TETET AT FHATLT F TEATH 6 ATHA § AT SFAE S Aol gHITl UH
HATHAT § ThIhd G TS 7 faheq an] F&t g

ST h Sl ATH

(iii)

(iv)

v)

(vi)

(vii)

(viii)

TH AISAT  qd AT G, 30 Afg=ar #§ featad o= aqi & qeqefiq, [

ST, AT -

(F) O GEATET AW At 3T FATEG F T @l 12 A 9 g oaaq it 50% FEr| o
RATd qaar =AdqH 25 a1 1 Aad qa1 & T <7 &

(@) FH A HaT AT % ATAA § ATTATIAH AT ST G,

(1) TE | AT ITH ATeI i (g GaT & TG qA1gT 219 9% I 712 10,000 FF FT =AATH
T AT g & S, &

() ~IATH 25 TU FT A5H HAT o6 THTA T = HATAGIT 6 FATHA § GIA2d A, 39 aig o
& BT, 5| A &1 FHERT 5aT § ST Tgd g0 Atgatydr ST w A

STEaTiar & TET ST &1 il G & ATAA | Il G 8 TRl I3 AT €T Hl Tiamrd

AT &1 60% FIAT & & fEarea afq a1 It (TT SAqugr=T Atgatvar a1 safgs aarHgmn

T THATT 56 () F AT HATHF T 0l ATEr@) HI T3 ST

TS TEd, HATHdT A i IIarad qEdr, a1 @7 71T g1, 9% Iqesd gRiTl "gins

T T AT HATLT FHATAT T AN HEITE AT 0T TG gl [ SATUIT| HEITS T haed I

9% B9 9T &1 < g

AEF FAT & VAT U1 Bg gl & [T ATTHE Tl (A aa+ + He e 9471) T 10% i T T

ATEATHAT 9% UHALT qIATT #hl ATHIT &T SITUIMT| TZ THHLT FIATT AT qIATT o0l TAT Bl

TATHT TRl HT

WIS ATSTAT Tashed % SR Hiaq af e HT FeArHe ao T, -

(F) FHATLN o ST AT I o TLAL g TLHTL o SAAITA o AT Tk SFRIT I, AT

(@) Fvg TLHTT o ATATE ALTIT 6 AT U I FHiae|

FHATAT T AR (A aa9 + T A7) FT 10% TR THE TAT BF g TR FT AT
TR (A AAT + TEWTs ) FT 10% ST ZAT T TAT FHATL 6 SAThITd HIOH H STHT 73T
STTORTT
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(ix)

)

(xi)

(xii)

FZ TR IT G FHATRAT F AT 8.5% (T Aq + HEITs ATAT) FT ATATIh ST i
FEAEAT FM, g+ T0T A 9¥ I FOH 6 T I THIHd G ST & (owmed Hi F47 2
TR ST9TRT TehIshd G9IF AT (Ao o Sauid g ed S &l qgraar & (U gl

FHATL e AR FOT % forw & [Farer 3 fFsedt 1 sra\T @ €)1 08 Faer fFsedt @ o
fafer AT s fAEm st g et G srom Yo Bt B i B
ITFArRTor g THT-a97 9T a9 &7 'Rwiee T afrarfua frar ST awar g1 afe # g Fi=m
T F9| H Farer o e 7 =T 981 H7ar g, ar e w1 'Rwiee Ted' ar] 2R

FeE FLAHT o ATATh ST & wreaw & T qo wide & forg e geet [k 1 @ srfae
g FLHIT AT A

ST FHATAT & Gae |, ST Tehishd G AT 6 TRATAT il qHE H 9 SaTgT gu & 3 S0
THIFd Yo AT AT ® FAd 8, g Wt AAamms ofiw G srieor afv-ea iy
IUAY FLIF o TorT =1 &7 Ferior sam

FTEFLI: 37 SATEGTTT F TIIGT 57 T F77 7 751 9172 % q@ed [F13car SAraH21 &1 297 747 77-
FiFET T AT 51

6.

Tehishd Y9 TTSHT o fashed & TRETET | o 6l TATET Q0 i T 9 Tl & siavd g

LAY o (rarmTe FHATRAT F Ar-a7 g TR 6 ATAT FYAT TET T9OF TOTSAT 6 (™ a7 ar
TWhTehd YT TTSHT o oo &1 947 FT T & AT Tehidhd G JIoHT & faed & &7 g goe
TUTEAT | o T8 T gl TS Fls HHAT Thidhd Y9 AT 6 (SFwed T 949 Hdl g, a7 6 Tl

fReTor U 9Tt T STIATAT AT /AT SITUAT 3T I T d1 G S o6 I18 A TdH gl
T T TS ST TUTAT o Said Ha¥ o0 T FHATL, ST Tehishd G907 AT [ahed & TRAT Sl
STATAT TS 9% Fa7 | 8, U 9 AT fawed T ITANT FA 8, IT FHATT ST qarag i |rar
AT § TP G WOITAT FHITT FR1AT I Tehihd G901 AT 6 A AT 6 AT Hiad o
Iatea #< T sTovm
TS G901 TUTSAT o HAT FAL (R0 T T FHATLL, iegid Tehishd G9 TIST F1 e o T g,
& forw dee [fer affame i e st gy Mgiia ol ¥ 95w s Siad geF 6f 10T
Ao Q@I aTT & a1 ¥ SRt i -
(F) TEH FAT F TAF A o (o0 FHATRAT A =Rt a1 & forg srer sferame 7 i
e,
(@) AIIASH AT & ATHA | Gor e AfFamms ofiw e arfeemr gy [aia
ST ATAT 3T o T AT SITUAT,; 377

(M) T steraTHl FT Faer Yo e FfaETaE s A srteeRor g aar ateara Faer &
‘Tethiee T & ST fohaT ST gl

FHAT % Aeer et A1 AwTg Fi9g § qoF 7 AT AT ArEtasd e 9 UH FHErT &

qi=rd BT SITOam S aT-979, FHAR & &7 S9H7T HI9d & g T IHel, Seeht T ured



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

U7 5 % AT AT S 7, T AT FHAT FT ghera Frar o)

7.

10.

11.

12.

13.

14.

15.

16.

Sfeatyar a7 FATHFRT 9% Tehighd G AT [GFweq & i HHATLT 6l g HaT 3H HAAT T T
FIT RETRa T STt T2t ag 1A gl

Afafdar a1 FaTEg T 9T THEd G99 ATSHT & Sfavid FHATT GATHEd G & Jrawe & o
AT FOH % G T Il & FaY O H199 H ARG HI99 & qoF AT el FF SFqd 2 &
oo wrfarsa wam afs sxfera w99 &1 9o 37 IHe S50 w09 & qoF a1 IHe F F:7 g, a0
FHAT % 919 T qC & T FA & (o0 AR sforam it 2aear #37 #7 fawen grm afw
SRS FIAT FT G AT e d=qTE HIAT F oI AT I F ATeF g, qT FHATT =0T HI9T 6
FITAT TF AT (S o AT AT SATEFA HT ST AT HIAT F QT T FHATLT T & ST

T FHATLN T AT FOH & I FAF § SqT God IT I(Ae, d9A7TH HI9d & ToF a7 A F
TFH &, TT AT AT o STTITT | AT STTEha BT ST

WehTehd GO ATSAT, T "HIE-Sremia’ Ger Sumett 2ie & ATd, FHATRAT w0 AT G sasT
HITRTT (FHATL T AR TH1 &) & FatHa 3 997 92 597 07 Faer a2 [ #7712

HeTear & fore og T e st & & w8 oft F=m S =0 afengmeT & siava g Tore gt
& eI TR GO ATSHT % [ahed &1 99 (AT §, 9 HaTagiT & TETq diad el o= Aad
R, fifa TRaay, A< a9, 978 § qaT=g gu FHATAl & aref Tt off qerear sfs & /i
% forT aTr AET ST % 14T A8l T TR g

ThTohd T TTSTHT o TTALTT I TS G TUTSAT o TF ST FHATAT, ST Tehihd ger TrerT
& IREATAT & G F Tg Atearsdr Y6 # q6 &, 7¢ 97 F91=F7 TRadql # g a6 ghnl uH
AfEafear ST FHATAT & A1 qtaey [fer a0 F aqan s afgq gt sEte % o a7 #71
A T Srowm vE stfeaftar st wEeEr & o aries afv-em ot S Yaw e
farfeamee sfiT e arfeeer g Raiia T ST, &7 Qe 39 g1 6 78 [T & 3
RTATH 7 TS ATTA6T T FHTATSIT e TAT AT T

ATATIAT % THT ALATAATHE FAAT! T ATHAT A AT T STl HATH T 6 THTT ATATHATHT
FAATE! 9¥ FE=me BT AT 8, T8 FH=1at & o uhigd Gor T fawew & ofasia qiarerd
ST o JTC | AT N & Arerg=ra Far Srosm
fafsrer Ao & Siauid Tahihd T9 ST & ST FIEH0 & &7 H AT TS 32180 Aqad |
fam T 2
Yo fAfer fAfFemE s e wiiesor udhrg e Jer & aREeE & o fEem S a7
AT 2
TR GO AT (TH0H) F TR=Tes it garat @t 1 ede, 2025 grf

TeheT STHT, T a9
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EGEL)
ot s (Rt Sema ) it s 24 s9adt, 2025 $it stfeg=em @, |, Thea-1/3/2024-9=1
% AT 14 § 9T Aqae

%. T AT R FaE F S
AT & Hafertad #e & arer ot afigedt & #e 9 fF=mw T @ g, oo i

() Tl =Ty it TRty & wge 12 wriee shed 9o aa9 45,000 =3 (47 F = § i)
2

(i) FHATLT F 9T 25 9 (300 L) IT 39 ATAF (FI F &9 H F=2Aq) 1 78F Far (sferee &
HEIAT T HEAT F AT I7) 2

(iii) FHATT F et storame afaa =1 & sy 5w 70 § $fiw 5= § 1 9% T80 S 2

(iv) FHAT A Haer #7 'Rwiee Ged' AT 7 |

(v) FHATT 7 FIS AT Fwe T81 & 2

TREe 1: FHAR (i) & (v) T T Ot &7 g FaT 8
o  HFATWFNT U FHATLI F AHIT H99 HT o 50,00,000 =97 (10,000 TF<) (MEHT F &7 §

=) 21
e  TH A H J9HTE HIUH &1 o HT 50,00,000 =9 (10,000 FfHe) (T % &9 # f=feqa) ger
EHEL
o FHHAT T AT TIATT gITT
Y Ty .
-(E)x(m)X(ﬁ)wseﬁ%w:ﬁa,

(i) == 7 300 & A& g, a7 =5 300 F =7 § foraT ST
(ii) TfF (f1/2) X #/300 10,000 & F7 g, TH 10,000 F &7 # forgr STUsm|

45,ﬂﬂﬂx(3ﬂ{])x 50,00,000 22500 & , Srore) et
=5 X G0 (Sﬂ,ﬂﬂ,ﬂﬂﬂ)_ ’ LR T (STSM) STl

- T AT H R s gof g e & SE Ear e
TRged 2: FHATY (i) 3R (ji) & (v) T qaf 7 G FGT 81 FHA & 979 15 a1 (180 W) T o5
AT (STITETT F HGIAT shl HEAT F AT TY) g
. AT I FHATLT & ARG HI99 FT o7 30,00,000 ¥ (8,000 IfAe) (MEHT F & H
fFarfEma) 21
. S=HTE H9E FT o7 30,00,000 F97 (8,000 TF<) (T % w9 & i) gom

. FHAT FT EATHT SFTATE T

Ex!

4t T
_(E)x (Sﬂﬂ)x(;—ﬁ)wﬂﬁ%mwﬁ?
(i) =% 777 300 & s1far &, a7 =8 300 % &9 # foraw srom
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(ii) =fZ (41/2) X #3/300 10,000 & F7 g, a7 =& 10,000 F =T F foraw STUAT)
_ 45,000 x(mﬂ)x 30,00,000 e . . N
=5 )X G300 (3{1,{1{1,{1{1{1)' 3,500 = FETTE TET (ST ST
TRged 3: FHARY (i) AT (jii) & (v) TF AT 1 G FLAT gl FHAAT & 979 10 F1 (120 TEIA) F T8H
AT (STITETT F HGIAT hl FHEAT F AT TY) g
. TaTg Ry 9% FHATT F AR w99 w1 9e7 25,00,000 =93 (10,000 TfHe) (STEHT F =7
# =) 2
. FHHTE FHIIF FT o7 25,00,000 777 (10,000 FfAe) (1= F =7 § f=fema) grm
. FHAT FT EATHT AT T
dt 2| ATEHT
(E)X(EHD)X(M)WQﬁ%HT@Tﬁ?,
(i) == =1 300 & 1fere 2, T =& 300 HAT STUT
(ii) =fe (F1/2) X F1/300 10,000 & 7 g, &7 T8 10,000 F &7 & forar SO
45,000 120. 25,00,000

= X X =% 9,000
( 2 ) (3{]{]) (25,{]{],{]{]0)

9 10,000 =97 F FAqH RAAT AT F HF-H1T AN Hed1s Ted (SIHAR) T F@&T ST,
T AT HOH T T o AT HOH | T H99 § STHT 647 747 2
qRged 3 (F): FHARY (i), (jii) S (iv) Gt 7 T FQAT gl FHAAT T A TAF [T dr| FHAET % 919 10
T (120 HEW) FT T8F AT (SFTETH F il =l HEAT % LT ) gl
o TaTTAERY U FEEMEY & ARG HI9H FT goq 22,00,000 =97 (8,800 Ff+e) (AEHT & &7
farfema) 21
o I=HTE FdH FT ToF 25,00,000 TR (10,000 FfH<) (Fft F =q & FHfewa) gem

o FHAT HT RATHT A 2R0

. o i
(z)x (ﬁ)mg)ww%mu f:
(i) =% 77 300 7 s1far &, a7 =& 300 WIAT SATUAT
(ii) =fZ (f1/2) X #/300 10,000 & F¥ g, a7 =& 10,000 F =T F foraT SATUITI
45,000 120 22.,00,000
S X (EDH)X(ES,{]{],DBU) =3 8800
TH WTH H T 8800 FH 3 AT TR[ HeH TS Tad (1) R, FA1TH AT Fda F O FidE
H U7 I9E ST F@ 1 AT 73T 2
TRged 4: FHATY (i), (ii), (iv) 3% (v) aT & T HQT 31 FHATRT & ¥t sferar Rafaa =7 & 97 781
T T § 7 STHT § T T T g, e FHET g Stw/aatead qgl AT T g
o TATHGMRT UT FHATT & FARKIT KT HT ToF 45,00,000 ¥ (9,000 THe) (M= F &7 |
=rfEa) 2
o IFHTH FHIYE & ToF 50,00,000 ¥ (10,000 If+e) (T & &9 § f=feAq) gl ST H g 9% &

T i 3f9raT™ 7 &= | T@d g0 S=H°Ts HI9e qATE 64T 74T 8
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o HHSATEN T FIATET AT S
dt ER e

(E)x(ﬂ)X(ﬁ)waﬁ%mqﬁa,

(i) =% 77 300 & s7fer g, @7 =8 300 HIAT SITUM

(ii) TfF (f1/2) X #/300 10,000 & F¥ &, a7 =& 10,000 F =7 F fora1 SATUAT)

45,000 ,300. 45,00,000
= ( )X(g{m)X( ) = % 20,250 & AT LT T (ST4017) ST

2 50,00,000
TRged 5: =Y (i) F (iv) T dT H T HLAT {1 FHARY 7 A fxvF Rawreft &, = wrdw K g §
TSTET o7 HaTHgiRT ¥ 8ol FHAT G a9 Tl (%637 I4T 2l
o FATMFRT UX FHATT F ARG FUT FT ToF 40,00,000 =77 (8,000 Iz (3T F =7 F
) 2
o =W FHUF F T 50,00,000 T (10,000 TfFe) (T F =7 § FReTd) &1 w7 wfow
ATt 7T B9 7 oA w gu s=eTh e dae R s
o FHHATL & ATHT AT R
(g)x(%)X(g)WQﬁ%wwﬁ?:
(i) =% 777 300 & s7fer &, @7 =8 300 AT SATUM
(ii) == (f1/2) X /300 10,000 & F¥ &, a7 =& 10,000 F =7 § foram {1077

45,ﬂﬂﬂx(3ﬂ{])x 40,00,000 18,000 5 , o)
=T % G0 (5{],{]{],{]{)[])_ ’ LIS T (ST sl

aRged 6: FHATY (i), (i), (iii) 3T (v) qqT B TT FAT g1 FHART F AReTq wigq d [aer f@weat
e AT SiiT SARETa 199 FT o 5w 99 F AT g
o TATHGMRT 9T FHATLT & ATHIT HIUE FT o7 55,00,000 €77 (11,000 IHe) (M=t F &7 H
farfea) 21
o IFHTH FHIYH T o 50,00,000 =TT (10,000 FF<) (FHT F w7 # =) g1 Faer F 'Rwiee
T’ 3 AT I SFHT H9T T 64T 47 2
o FHHAT & ATHT AT T

T
(i) =% 77 300 7 s1far &, a7 =& 300 WIAT SATUT

(ii) =fF (F1/2) X #/300 10,000 & FH g, a7 =& 10,000 F =T F o121 ST
45,000 300 50,00,000

= (5 X (30{1))( S0.00.000 = < 2250 ¥ SR HETE T2 (ST ST

TH AT H, FHATL F qATEGRT 9T A9 70T SF G1d § =016 Hi9d (I 5,00,000 F07) FF
TAAT H AT H9E FT AT o THT|
uRged 7: FHAR (i), (i), (iii) AT (V) «GT B QT FQT 3l FHARE F ARG wide | e RFaweat i
farseT AT Sk ARG FI99 FT o7 I99TS H199 & F7 3
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(%) TR F=TH =ARET Fidg i T TE FaT 8

o FATAFRT UT FHATT F ARG FUT FT ToF 45,00,000 77 (9,000 IF[<) (AT F &7 &
fma) &; 9 F=r g wanr fhu o e et F wron, FHER T S9EE S
AT § ARG FGH F qoo 1 a2ars T87

o S=UTH FIAH T ToF 50,00,000 T (10,000 Ife) (T F =7 & Ffeqa) &1 Faer F 'Refe
T o AT I¥ S9HTE Fdq 47 F62m 197 )

o FHATL & FATHT AT RIT

x|

(2) X (m)x (%) 2 o 3 AT

(i) == F7 300 7 37fer g, T =& 300 AAT STUT

(ii) =3 (f1/2) X #/300 10,000 & FH g, a7 =& 10,000 F =T # foraT SATTATI

_ 45,000 X(Sﬂ{])x 45,00,000 - 2202505 , PO
=T % G0 (Sﬂ,ﬂﬂ,ﬂﬂﬂ)_ ’ LR e (STSir) e

(@) Tfe FH=T ifers & & SfeTa widg i AXTE FaT 8

o HATHGMT T FHATN & AT H9H FT o7 45,00,000 F7F (9,000 FfAe) (M= F & H
i) & F=r 7 wifoss =7 & safterg w99 & 2,50,000 F9F TF ALATE HY, gHfe widd
19 47,50,000 =97 (9,500 IfHe) B

o S=HTH FIUT FT Tod 50,00,000 =7 (10,000 IH<) (= F =7 & FHfewa) g1 3w % 'Rwfee
T o AT I¥ AT FOT T 64T 197 )

o FHHAT HT AT SEraT grm

ot | T
(E)X(SHB)X(ﬁ)mgﬁ%ma%,
(i) =tz =1 300 7 7fere g, 7 =& 300 /AT IO
(ii) =% (f1/2) X #/300 10,000 & F# 2, AT & 10,000 F &7 F forar SArOm|
45,000 ,300. 47,50,000 ' '
=(—5 )X (EGH)X(SD,DB,DBU) = ¥ 21,375 ¥ W] WETE T2 (S147) S|
g. gftafar ar 25 af f sEgw Ja1 T I F wrg DAfww InRghr i uwa 56() ¥ s
YA T I THALT ST & ATSITHT S8

Farfg R 3 qHT g A T HETE =T e = T g

srferafoar T ST AT THAT 56 ()  favia gar=gra | T 45,000
1 T o STE g1 aad

39 I¥ HEATE 9T @ 53% ¥ 23,850
RERIESIECR I ¥ 68,850
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1
THLT I = (EX 68,850) X U= = 6,885 X TH
STet Uer = =Af<F &t Gore widq § teraT™ o forw g2t i TeA7 F e U 4T F E-

iR ot 7wt it e
AEH AT T STATEr o SATLTT I THALT AL
gRafeerdt &1 | T8 qar it rafer (sterar & wgi=l | gut 6 AEiA) A THALT TR
1/10 & ) T qeqr ®)
)

6,885 10 99 (120 HTE) 20 1,37,700
15 99 (180 HTE) 30 2,06,550
20 = (240 HTE) 40 2,75,400
25 7 (300 ATE) 50 3,44,250
30 =¥ (360 HTE) 60 4,13,100
35 =¥ (420 ATE) 70 4,81,950

Ve IS THHLT T 3T 71 gy, Tfe Fa7 i erafer 10 a9 (120 AL & F7 Aq0S) F 77 g, FAA1% 0
qTH H T 4o TST a6 T2l gl

MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB& PR dated 22™ December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31% January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the Nationa Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

0] Assured Payout shall be available only in the following cases, namely: -

(8 in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is not a
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(i)

penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and
(¢) incase of voluntary retirement after a minimum qualifying service period of 25 years, from the
date such employee would have superannuated, if the service period had continued to
superannuation.
Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

)

(xi)
(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(@ therate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(c) aminimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(& An individua corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of al employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern’ of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Centra Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to
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10.

11

12.

13.

14.

15.

16.

have been opted for and such option once exercised, shall be final.

Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.

For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

(i) regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(i) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

(iii) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The vaue or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpusis less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shal not be entitled for and cannot claim, any other
policy concession, policy change, financia benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

Illustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.

The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025.

PANKAJSHARMA, X. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24" JANUARY, 2025

A. lllustrative Examples of Admissible Monthly Assured Payout

A set of different scenarios have been considered with the following set of assumptions, namely:-

() The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(i) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(iif)  All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for ‘default pattern’ of investment.

(v) Theemployee did not make any partial withdrawals

Scenario 1: The employee fulfilsall conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as I C).

e Thevalue of the benchmark corpusin this case should aso be Rs 50,00,000 (10,000 units) (denoted as BC).

e The assured payout of the employee will be

=Gy x (= %1% (1) with the condition thet;
( ) 3100 (BC) wi e condition ;
(i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 islessthan 10,000, it will be taken as 10,000.

PO || 50,00.000
) X (smu)x (z5.00.000 = RS22.500 plus applicable Dearness Relief (DR).

=(

NOTE:- In this case assur ed payout equalsfull assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The vaue of the individua corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

e Thevalue of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

e Theassured payout of the employee will be
F

=) X

( X (—) with the condition that
2 300
(i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45uuu 180, , ,30.00.000
{E] (auuuuuo) Rs 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 year s(120months).

e The value of the individua corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as IC).

e Thevalue of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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o Theassured payout of the employee will be

0 I
( ) X (EUD)X (E) with the condition that;

(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 islessthan 10,000, it will be taken as 10,000.

45,000 {120) 25,00,000
=( ) X L300/X (35.00,000) = RS 9000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a): The employee fulfils the conditions (i), (iii) and (iv). The employee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 year s(120 months).

e The vaue of the individua corpus of the employee at retirement is Rs 22,00,000 (8,800 units)
(denoted as1C).

e Thevalue of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

e Theassured payout of the employee will be
F

(E) (3uu

(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 is lessthan 10,000, it will be taken as 10,000,

X (—) with the condition that;

45 uuu 120 22.00.000
- {E] (25 00, uun) Rs 8,800
In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been

deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

e The vaue of the individua corpus of the employee at retirement is Rs 45,00,000 (9,000 units)
(denoted as IC).

e The vaue of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.
e Theassured payout of the employee will be
(E) [3::0
(i) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45000 EEEE] (450000

300 50,0000

X (—) with the condition that;

Z) Rs 20,250 plus applicable Dearness Relief (DR)
Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-avis the benchmark corpus, has not been recouped by the employee before retirement.

e The vaue of the individua corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

e Theassured payout of the empl oyee will be

(m)x (—) with the condition that:

(i) if Q exceeds 300, it will be taken as 300
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(ii) if (P/2) XQ/300 iis less than 10,000, it will be taken as 10,000.

45,000 E 4_u.uu.uuu . .
=& x (auu)x (205,000 = RS 18.000 plus applicable Dearness Relief (DR)
Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in theindividual corpus and the value of the individual corpusishigher than benchmark cor pus

e The value of the individua corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e Theassured payout of the employee will be

) x [i)x (=) with the condition that ;
2 300 BC
(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 iis less than 10,000, it will be taken as 10,000,
300 50,00.000
= (&2 (ﬁ)x (Coa0000) = RS 22500 plus applicable Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-&vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

45,000
2

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in theindividual corpusand the value of the individual corpusislower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e The vaue of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

e The vaue of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e Theassured payout of the employee will be

& x (—q I ) with the condition that;
z 300 EC '
(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 iis less than 10,000, it will be taken as 10,000.

_ 45_.|]|]ﬂ (ﬂ) 45;|]|].I]I]|J _ | | | .
=( - ) 300 X(—EUMIUM)—RsZO,ZSOpusapplcabeDearnasRehef(DR)

(b) If the employee partially recoupsthe individual corpus:

e The vaue of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e Theassured payout of the employee will be

& x (i)x CE) with the condition that;
z 300 BC ’
(i) if Q exceeds 300, it will be taken as 300
(if) if (P12) XQ/300 i less than 10,000, it will be taken as 10,000.

45000, (20, 750000 _ 21,375 plus spplicable Dearness Rlief (DR)

=) [auux 50,00,000
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B. lllustrative examples of Lump Sum Payment on superannuation or VR after 25 vears of qualifying service
and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed as under:

Basic pay as on the date of superannuationor VR or Rs. 45,000
retirement under FR 56(j)

Dearness Allowance thereon @ 53% Rs. 23,850
Total emoluments Rs. 68,850

Lump sum amount = (f—ux 68,850) X L =6,885 X L

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifying service (number Number of Amount of Lump

emoluments of months of contribution) L completed 6 sum
(R9) months (R9)

6,885 10 years (120 months) 20 1,37,700

15 years(180 months) 30 2,06,550

20 years (240 months) 40 2,75,400

25 years (300 months) 50 3,44,250

30 years (360 months) 60 4,13,100

35 years (420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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Frequently Asked Questions (FAQs) - Unified Pension Scheme (UPS)

1. What is Unified Pension Scheme (UPS)?

The Unified Pension Scheme (UPS) is introduced by the Central Government as an option
under the National Pension System (NPS) for Central Government employees with effect from
1st April 2025. The UPS provides assured pay-out based on the prescribed conditions.

2. Whether existing central government employee is eligible to opt for UPS?

Yes, an existing Central Government employee in service as of 1 April 2025, who are covered
under National Pension System (NPS) is eligible to opt for UPS.

3. Whether newly recruited Central government employee is eligible to opt for UPS?

Yes, a newly recruited Central Government employees joining service on or after 1 April 2025
is eligible to opt for UPS.

4. Whether Central government employee retired prior to 31 March 2025 is eligible to opt for
UPS?

Yes, a Central Government employee who was covered under NPS retired on or before 31st
March 2025 and who meets prescribed conditions i.e.

(i) Who has superannuated after minimum 10 years of qualifying service or

(if) Has retired under Fundamental Rules 56(j) (which is not treated as penalty under Central Civil
Services (Classification, Control and Appeal) Rules, 1965), on or before 31st March 2025, or

(iif) The legally wedded spouse as on date of superannuation/retirement of deceased subscriber
eligible under UPS.

5. What are the forms to be filled by eligible Central Government employee to opt for UPS?

Name of Form Eligibility to opt UPS

Form A1l Newly recruited Central Government employees joining service on or afte1
1st April 2025.

Form A2 Exercise of Option by an eligible Central Government employee presently
subscribed to National Pension System (NPS) for being covered under
Unified Pension Scheme (UPS).

6. From where the forms for enrollment under UPS can be obtained?

The forms Al, A2, along with the instructions and list of documents to be attached can be
downloaded from the website of the Protean CRA at, www.npscra.nsdl.co.in/ups.php
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7. What are timelines to exercise the option of UPS under NPS by an eligible existing (as on
31.03.2025) Central Govt employee?

Option has to be exercised within three (03) months from 1st April 2025, or within such extended
timelines if any, allowed by the Central Government.

8. What are timelines to exercise the option of UPS under NPS by an eligible retired (as on
31.03.2025) Central Govt employee?

Option has to be exercised within three (03) months from 1st April 2025, or within such extended
timelines if any, allowed by the Central Government.

9. What are timelines to exercise the option of UPS under NPS by the legally wedded spouse
as on date of superannuation/retirement in case of a subscriber who has superannuated or

retired and has demised prior to exercising the option for UPS.?

Option has to be exercised within three (03) months from 1st April 2025, or within such extended
timelines if any, allowed by the Central Government.

10. What are timelines to exercise the option of UPS under NPS by new recruit to the Central
Govt services joining on or after 1st April 2025?

Option has to be exercised within thirty (30) days from the date of joining Central Government
services or within such extended timelines, if any, allowed by the Central Government.

11. Can the option of UPS be changed subsequently?
No, once exercised, the option to choose UPS is final and irrevocable.
12. What happens if the employee fails to opt for UPS within the specified time period?

An eligible person, who does not exercise the UPS option under NPS within the timelines laid
down shall be deemed to have opted to continue under NPS without UPS option.

13. What is Permanent Retirement Account Number (PRAN) under UPS?

PRAN is a Permanent Retirement Account Number allocated to subscriber opening/opting for
UPS, and under which all the transactions are recorded by the CRA system.

14. What are the proofs of Identity and address documents required in form for opening UPS
account?

Identity and address proof are the key KYC documents. Any one of the following to be
submitted:

Passport |  Driving License | Voter ID Card | CKYC Number
National Population Register Proof of possession of Aadhaar
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15. Where the option form/ account opening forms under UPS is to be submitted by the
subscriber?

The form can be submitted online or physically to the Head of Office / DDO where the
subscriber is employed. Subscribers are advised to retain the acknowledgement slip
signed/stamped by the designated respective nodal office where they submit the application

16. Whether there is online process for enrolment under UPS?

Yes, subscriber can submit their request for enrolment online by filing required forms through
CRA website. Once it is submitted, the form goes to the DDO and then to PAO for verification.

17. What are the details to be filled by Nodal Office in the account opening form for UPS?
Employment Details (At the time of exercise of UPS option)

i.  Date of joining
ii. ~ Date of Superannuation
iii. ~ Date of commencement of qualifying service
iv.  Employee Code/ID
v.  Basic Pay
vi.  Pay Scale (Optional)
vii.  Name of the office
viii.  Department
ix.  Ministry
x.  DDO Registration Number
xi.  PAO / CDDO / Pr.AO Registration Number.

18. What is qualifying service under UPS?
Qualifying service shall be the completed months for which UPS subscriber has rendered
regular services under the Central Government, determined by the Head of Office, in terms of
Regulation 13 of the PFRDA (Operationalization of Unified Pension Scheme under National
Pension System) Regulations, 2025.

19. Where the forms are to be submitted/processed by the nodal office?
Through the online system of the CRA.

20. How the subscriber can obtain the status of his/her application?

The Subscriber can obtain the status of his/her application from CRA and respective Nodal
Office.

21. Will UPS subscribers still be able to open/maintain/hold voluntary NPS Tier-I/II accounts?

Yes, subscribers of UPS can voluntarily maintain NPS Tier-I and Tier-II accounts under "All
Citizen Model" along with UPS as a separate account within same PRAN number.
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FAQs related to Contributions under UPS

22. How much is monthly contribution under UPS?
The monthly contribution of employee will be 10% of (basic pay + DA) along with matching
contribution by employer, is to be credited to each employee’s PRAN through the concerned

nodal office.

Further, an estimated 8.5%contribution towards Pool Corpus shall be paid by Central
Government, on aggregate basis.

23. What will happen to my existing corpus on migration from NPS to UPS?

On migration from NPS to UPS, the corpus of the subscriber will get transferred to the PRAN
tagged to UPS.

24. On migration from NPS to UPS, whether new PRAN will be issued?

On migration from NPS to UPS, the subscriber shall be identified by the erstwhile PRAN tagged
to UPS.

25. What is Individual Corpus and Benchmark Corpus?
Individual Corpus means the value of corpus available in the PRAN of a subscriber under UPS.
Benchmark Corpus is a notional value computed by CRA for comparison with individual
corpus. It is based on NAV of the default investment. (For more details, Regulation 12 and

[lustrations in Schedules to the Regulations, may be referred).

26. What are the timelines to be followed by the govt nodal offices for processing and remittance
of contributions under UPS?

Particulars TATs
DDO shall deduct the contribution from the salary of the Centra] on or before thg
Government employee and send the bill to the PAO or Cheque Drawing twentieth (20th) day of
and Disbursing Officer (CDDO) as the case maybe along with the detail§ each month.
of contribution deducted in respect of each UPS Subscriber
The PAO or the CDDO as the case may be shall prepare and upload § on or before the
Subscriber Contribution File (SCF) and generate transaction ID in theg twenty fifth (25 day
system of the CRA, of each month.
The PAO or the CDDO as the case may be, shall remit the employeg by the last working
contribution and matching co-contribution by the Central Governmen{ day of each month.
to the trustee bank through the accredited bank

for the month of
March, shall be
remitted on the firsi
(1st) working day of

the month of April.
First contribution of a newly recruited Central Government employeq within twenty (20
shall be credited to the individual PRAN days from the date of
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submission of
application or by the
last date of the month
in which the Centra
Government
employee joined
whichever is later.

27.What is Pool Corpus under UPS?

The government contributes an estimated 8.5% towards a Pool Corpus based on aggregate
employee data.

The Pool Corpus shall comprise of: -

i.  additional Central Government contribution at an estimated eight and half percent of Basic
Pay (including non-practicing allowance, wherever applicable) plus Dearness Allowance,
on aggregate basis of all employees who have chosen the UPS option;

ii.  transfer of balance from the individual corpus of a subscriber as per regulation 19 (3); and
iii.  any other contribution defined by the Central Government.

28. How is the Pool Corpus managed?
The Pool Corpus shall be allocated to such pension fund(s) as determined by the Central

Government, who shall invest the funds in accordance with the investment pattern and related
aspects thereto, as approved by the Central Government.
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FAQs related to Investment of Contributions

29. Can an employee select the pension fund and investment pattern under UPS?
Yes, employees can choose from registered pension funds and investment patterns, including
default patterns defined by PFRDA.

30. What happens if an employee does not choose a pension fund?
In such cases, the employee will be assigned the default pension fund and investment pattern
defined by PFRDA.

31. What are the options of investment choices for individual corpus other that default pattern?

i.  Option to invest hundred percent of the funds in Government securities (Scheme G); or
ii. ~ Option of any one of the following Life Cycle based schemes:

(a) Conservative Life Cycle Fund with maximum exposure to equity capped at twenty- five
percent. LC-25; or
(b) Moderate Life Cycle Fund with maximum exposure to equity capped at fifty percent. LC-50.

32. How many times the choice of pension fund and investment choice can be exercised in a
financial year?

UPS Subscriber shall have an option to change

o the choice of pension fund once in a financial year and
o investment choice twice in a financial year.

33. How Benchmark Corpus is calculated?
Benchmark corpus shall be computed in the following manner:

(i) Partial withdrawals made out of individual corpus and voluntary contributions made into the
individual corpus shall not be considered in the computation.

(ii) For contributions received prior to 1st April, 2025: monthly contributions shall be considered
as and when they have been received and be valued on default pattern.

(iii) For contributions received on or after 1st April, 2025:

(a) monthly contributions which are to be received in that month, shall be considered as and when
received during the month and valued on default pattern.

(b) In the event of any missing contribution in any month, value shall be based on the weighted
average NAV of default pattern as on the last working day of the month applied to monthly
contributions of previous full month.

(iv) Contributions arising from arrears, such as arrears of Dearness Allowance shall be considered
and valued on the default pattern as and when they are received.

34. Will the subscriber be informed of corpus value updates?

Yes, CRA will provide details of the individual corpus and benchmark corpus in the PRAN
account statement periodically.
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FAQs related to Benefits under UPS

35. How is the assured payout calculated under UPS?

The rate of full assured payout will be @50% of 12 monthly average basic pay, immediately
prior to superannuation, payable after a minimum 25 years of qualifying service.

In case of lesser qualifying service period, proportionate payout would be admissible.

A minimum guaranteed payout of Rs. 10,000 per month shall be assured in case
superannuation is after 10 years or more of qualifying service subject to timely and regular
credit of contributions and no withdrawals.

In cases of voluntary retirement after a minimum 25 years of qualifying service, assured
payout will commence from the date on which the employee would have superannuated if
he had continued in service.

Assured Payout = (%2 of P) x (Q/300)

P = Average of Basic Pay for the last 12 months before retirement.
Q = Number of qualifying service months.

Less than 120 months — UPS benefits do not apply.
More than 300 months — Q is capped at 300 months.

36. When will the payout commence in case of voluntary retirement?
In cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated if he had
continued in service.

37. What is the amount of minimum guaranteed payout under UPS?

A minimum guaranteed payout of Rs. 10,000 per month is guaranteed after completing 10 years
of service.

38. Will the assured payout under UPS reduce in case of reduction in qualifying service?

Yes, in case of Qualifying service period of ten years or more, but less than twenty-five years,
proportionate payout shall be payable.

39. Under what conditions shall the assured payout reduce?
Assured payout shall be proportionately reduced in any or both of the following cases -
a) Individual corpus is less than the benchmark corpus as on the date of superannuation

or voluntary retirement or retirement under Fundamental Rules 56(j), as may be
applicable;
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b) Final withdrawal not exceeding sixty percent of the individual corpus, as opted by a
subscriber. The assured payout so proportionately reduced shall be payable as admissible
payout.

40. What is Admissible Payout?

The assured payout so proportionately reduced shall be payable as admissible payout. The
formula for calculating admissible payout is as under:

Admissible Payout = Assured Payout x IC/BC x (1-FW%), where, IC= value of Individual
Corpus, BC= value of Benchmark Corpus, with condition of IC < BC

FW= Final withdrawal in percentage points (maximum upto sixty percent of IC or BC,
whichever is lower).

41. What is Family Payout under UPS?

Upon demise of a UPS Subscriber who was receiving admissible payout or top-up amount, as
the case may be, the legally wedded spouse as on date of superannuation/retirement of such
deceased subscriber shall receive for life, family pay out of sixty percent of the amount of the
admissible payout or top-up amount drawn by the subscriber immediately prior to the demise.

42. Subscriber who was eligible to receive UPS benefits but has not claimed any benefits prior
to demise, whether spouse of such deceased UPS subscriber is eligible to receive UPS
benefits?

Yes, the legally wedded spouse shall be eligible to receive the benefits payable to deceased
subscriber till the date of his/her demise. Thereafter, the spouse shall be eligible for family pay
out of sixty percent of the amount eligible to be received by such subscriber immediately prior
to the demise.

43. What are the benefits available under UPS, to superannuated or retired employees covered
under National Pension System on or before 31st March 2025?

Employee who complies with the requirements under regulation 4 and regulation 19 shall be
eligible to receive the following benefits -

a) lumpsum payment;

b) monthly top-up amounts payable immediately after the date of superannuation or retirement;

c) applicable dearness relief; and

d) simple interest as per applicable Public Provident Fund rates on arrears with respect to above
benefits for the past period from the month after superannuation up to the month preceding
the submission of claim forms.

Further, no interest shall be payable for the period beyond the last date of submission of option
or claim as per clause (ii) of regulation 3.

The benefits specified under sub-regulation (1) shall be in addition to the benefits availed or
accrued to such employee under NPS including annuity, if any under NPS.
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44. How the monthly top-up amount is calculated for employees already retired on or before
31st March 2025 and receiving annuity under NPS?

Such employees will receive monthly top-up amount, which will be calculated as follows:
Monthly top-up = (Admissible Payout + Dearness Relief on Admissible Payout)- Representative
Annuity amount

45. What is Representative Annuity rate & amount?

Representative Annuity rates for the period from January 2014 to March 2025 are provided
under Schedule VI of PFRDA (Operationalization of Unified Pension Scheme under National

Pension System) Regulations, 2025.

Representative annuity amount= (IC) x (1-FW%) *(Representative Annuity Rate)/ (12*¥100). In
case IC is greater than BC, IC shall be taken as equal to BC.

46. What benefits available and when payable under UPS to subscriber/Spouse?

Table- 1 (UPS subscriber who superannuated/retired on or before 31/03/2025)

Type of Benefit

UPS subscriber who superannuated/retired on or before 31/03/2025

By spouse (deceased

By spouse (deceased subscriber not

By subscriber subscriber alre.ady availed availed benefits)
benefits)
Claim Forms B2 B4 B6
Lumpsum payou{ Upon submission of clain] Not applicable Upon submission of claim form and itg

(1/10th of last drawr
basic pay + DA) foy
every completed 06
months

form and its authorizatior
by PAO, payable as or
date of
superannuation/retireme
nt, along with interest.

authorization by PAO, payable as on date of
superannuation/retirement, along with
interest.

Final withdrawa
amount (maximun
60% of IC or BC
whichever is lower

Not applicable, as already
settled under NPS.

Not applicable, as already
settled under NPS.

Not applicable, as already settled undet
NPS.

Monthly  Top-up
amount (including
DR)

Upon submission of clain]
form and its authorizatior
by PAO, payable
immediately after date of
superannuation/retireme
nt, along with arear and
interest.

Upon submission of clain
form and its authorization by
PAO, Monthly Family Pay
out (60 % of top-up amoun
payable  to  subscriber)
payable immediately afteq
demise of subscriber.

Adjustment of excess
monthly top up paid for
subscriber upto the date of
commencement of family

payout, if any, shall be made

Upon submission of claim form and itg
authorization by PAO, Monthly Family Pay
out (60 % of top-up amount payable td
subscriber), payable immediately after
demise of subscriber.

Arrears upto date of commencement of
Family Payout (including arrears of
monthly top up payout payable tdg
subscriber)
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Table- 2 (UPS subscriber who superannuated/retired on or after 01/04/2025)

Type of Benefit | UPS subscriber who superannuated/retired on or after 01/04/2025

. By spouse (deceaseq By spouse (deceased subscriber

By subscriber subscriber already . .
. . not availed benefits)
availed benefits)

Claim Forms Bl B3 B5
Lumpsum payou| Upon submission of clain] Not applicable Upon submission of claim formj
(1710t of las| form and its authorizatior and its authorization by PAO
drawn basic pay 4 by PAO, payable as on datg payable as on date of
DA) for every of superannuation/retirement.
completed 04 superannuation/retirement
months
Final withdrawa] Upon submission of clain] Not applicable Upon submission of claim form]

amount

(maximum  60%
of IC or BC
whichever is
lower)

form and its authorizatior
by PAO, payable as on date
of

superannuation/retirement

and its authorization by PAO
payable as on date of
superannuation/retirement.

Monthly
Admissible
Payout

Upon submission of clain
form and its authorizatior
by PAO, payable
immediately after date of
superannuation/retirement
under FR 56 (j). In case of
voluntary retiremen{
payable from the deemed
date of superannuation.

Upon submission of clair
form and its authorizatior
by PAO, Monthly Family
Pay-out (60 % of monthly
payout to subscriber)
payable immediately afteq
demise of subscriber.

Adjustment of  excess
monthly top up paid fo1
subscriber upto the date of
commencement of family
payout, if any, shall be
made

Upon submission of claim form]
and its authorization by PAO
Monthly Family Pay-out (60 % of
monthly payout payable td
subscriber), payable
immediately after demise of
subscriber.

Arrears upto date of
commencement of  Family
Payout (including arrears of
monthly payout payable td
subscriber)

Excess, if any, of
Individual
Corpus vis-a-vig
Benchmark

Corpus

Upon submission of claimn
form and its authorizatior
by PAO, payable as on date
of superannuatior|

/retirement.

Not applicable

Upon submission of claim formn]
and its authorization by PAO
payable as on date of
superannuation /retirement.

47. Who are eligible to receive assured payouts under UPS?

Assured Payout shall be available only in the following cases, namely: -

(@) In case of an employee superannuating after qualifying service of 10 years, from the date of
superannuation;
(b) In case of the Government retiring an employee under the provisions of FR 56 (j) (which is not
a penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from
the date of such retirement; and
(c) In case of voluntary retirement after a minimum qualifying service period of 25 years, from
the date such employee would have superannuated, if the service period had continued to
superannuation.
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48. Who can claim family payout under UPS?

Only the legally wedded spouse as on date of superannuation/retirement of the deceased UPS
subscriber whose name appears as such in the service records as on the date of superannuation
or voluntary retirement or retirement under Fundamental Rules 56(j), as may be applicable, and
who is surviving the deceased subscriber is eligible for claiming family payout under UPS.

49. Whether the spouse of the subscriber married after the date of superannuation, is eligible
for family payout?

No, only the legally wedded spouse as on date of superannuation/retirement is eligible for
family payout.

50. Is there any provision for lump-sum payment under UPS?

Yes, a lump-sum amount equivalent to one-tenth of the last drawn basic pay (plus NPA and
DA) is paid for every completed 6-month period of qualifying service.

Lumpsum Payment = (E/10) x L, where; Emoluments (E) = {Basic Pay (including non-practicing
allowance, if applicable) + DA}

Length of service (L) = number of completed six months of qualifying service as certified by
Head of Office.

Explanation: For the purpose of calculation of every completed six months of qualifying service,
any period less than six months shall not be considered.

51. Is there any option to withdraw an amount under UPS at the time of retirement and to what
extent?

Yes, UPS Subscriber shall have an option of final withdrawal for an amount not exceeding sixty
percent (60%) of the individual corpus or benchmark corpus, whichever is lower, available in
the PRAN tagged to UPS as on the date of superannuation or voluntary retirement or
retirement, subject to proportionate reduction in the assured payout payable to such UPS
Subscriber.

52. What and how much is final withdrawal percentage?

UPS Subscriber shall also have an option to withdraw an amount not exceeding sixty percentage
of the individual corpus or benchmark corpus, whichever is lower, available in the PRAN
tagged to UPS as on the date of superannuation or voluntary retirement or retirement under
Fundamental Rules 56(j), as may be applicable subject to proportionate reduction in the assured
payout payable to such UPS Subscriber.
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53. How the final withdrawal amount shall be calculated in case Individual Corpus is more than
the benchmark corpus?

Final withdrawal of up to 60% of the individual corpus or benchmark corpus (whichever is
lower) is allowed as on date of Superannuation or Voluntary retirement or retirement under

56(j).
54. When will final withdrawal be admissible?

Such final withdrawal shall be admissible on the date of superannuation or voluntary
retirement or retirement under Fundamental Rules 56(j).

55. How is Dearness Relief applied under UPS?
Dearness Relief as declared by the Central Government from time to time, will be applicable on
admissible payout and family payout. Dearness Relief shall be payable only when admissible

payout commences.

56. Whether benefits under UPS are receivable if the employee has been removed or dismissed
or has resigned from the service?

No, Assured Payout shall not be available in case of removal or dismissal from service or
resignation of the employee. In such cases, the Unified Pension Scheme option shall not apply.

57. Can a subscriber make partial withdrawals during the service period?
Yes, partial withdrawals up to 25% of self-contribution (excluding returns) are allowed after
completion of lock-in period of three years from the date of enrolment under UPS or NPS
whichever is earlier, for specified purposes.

58. What purposes are allowed for partial withdrawal under UPS?

Higher education of children, marriage of children, purchase/construction of residential house,
medical emergencies, disability-related expenses, and skill development.

59. How many times can partial withdrawals be made under UPS?
A maximum of three times, including withdrawals made under NPS before opting for UPS.
60. Is there any option to replenish the partial withdrawal made under UPS?

Yes, the subscriber has the option to replenish the partially withdrawn amount before
retirement.
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FAQs related to operational issues on Payment of Benefits under UPS

61. How are UPS benefits claimed after retirement/death of the subscriber?

The subscriber or legally wedded spouse as on date of superannuation/retirement of the
subscriber, as the case may be, must submit the relevant application forms to the Head of Office

or DDO.
To be Submitted by | Form No. Conditions to apply
Subscriber Bl who superannuated or retired on or after 1st April 2025
Subscriber B2 who superannuated or retired on or before 1st April 2025
In case of Death of the subscriber
Spouse of the deceased B3 who superannuated or retired on or after 1st April 2025 and eligible
subscriber for UPS benefits and subscriber had already availed benefits unde
UPsS
Spouse of the deceased B4 who superannuated or retired on or before 31st March 2025 and
subscriber eligible for UPS benefits and subscriber had already availed benefitg
under UPS
Spouse of the deceased B5 who superannuated or retired on or after 1st April 2025and eligiblg
subscriber for UPS benefits and subscriber had not availed benefits under UPS
Spouse of the deceased B6 Who superannuated or retired on or before 31st March 2025 and
subscriber eligible for UPS benefits and subscriber had not availed benefits
under UPS

62. What is UPS Payout Order (UPO)?

6

The UPS Payout order contains the details of the benefits payable to a UPS Subscriber.
3. Who will authorize UPS payout order?

The UPO shall be authorized by the respective PAO and sent to the National Pension System
Trust through CRA.

A copy of such UPS Payout Order shall simultaneously be made available to the UPS Subscriber
or the legally wedded spouse as on date of superannuation/retirement, as the case may be.

Upon receipt of UPS Payout Order by National Pension System Trust together with option of
final withdrawal if any by the UPS subscriber, the National Pension System Trust shall
authorize the release of UPS benefits as specified under these regulations and authorise the
transfer of the balance in the individual corpus to pool corpus.

The National Pension System Trust shall ensure payment of monthly payout from the Pool
Corpus to the bank account of the UPS subscriber and periodic release of applicable dearness
relief. For this purpose, CRA shall intimate to the pension fund to effect redemption from the
Pool Corpus for payment of such payout to the subscriber.

64. What details are covered in UPS Payout Order (UPO)?

requisite details of UPS Subscriber including particulars of legally wedded spouse as on date
of superannuation/retirement of such subscriber as appearing in the service records,

the period of qualifying service;

Details of joint bank account of the UPS Subscriber and legally wedded spouse as on date of
superannuation/retirement;
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d) Percentage of final withdrawal upto sixty percent of individual corpus or benchmark corpus,
whichever is lower, as opted by UPS Subscriber;

e) Details of benefits applicable under UPS as specified under these regulations, such as:

i. lumpsum payment;

ii. excess, if any, of individual corpus vis-a-vis benchmark corpus

iii. assured payout;

iv. admissible payout;

v. Top-up amount (applicable for retirees on or after 31.03.2025)

vi. family payout;

vii. applicable dearness relief.

f) the date of commencement of admissible payout to subscriber.

65. How UPS Payout Order and monthly payouts shall be processed?
NPS Trust shall authorize release of benefits upon receipt of UPS Payout Order.

Further, the NPS Trust shall ensure payment of monthly payout from the Pool Corpus to the
bank account of the UPS Subscriber and periodic release of applicable dearness relief.

66. What is the role of nodal offices and the CRA in processing of claims under UPS?

a) The CRA shall make available the details of partial withdrawals made if any, by superannuated
or retired employee, and value of individual corpus and benchmark corpus as on the date of
superannuation or retirement to DDO and PAO in their CRA system login.

b) The DDO shall update the records in CRA system after obtaining necessary details, if required
from Head of Office and forward the same to PAO for its authorization in such system.

c) Based on the verification of subscriber details by Head of Office, the PAO shall issue a UPS
Payout order, as per Form B1, B3 or B5, as applicable, containing details as specified under
regulation 20.

d) Upon receipt of UPS Payout Order by National Pension System Trust together with option of
final withdrawal if any by the UPS subscriber, the National Pension System Trust shall authorise
the release of UPS benefits as specified under these regulations and authorise the transfer of the
balance in the individual corpus to pool corpus.

The National Pension System Trust shall ensure payment of monthly payout from the Pool
Corpus to the bank account of the UPS subscriber and periodic release of applicable dearness
relief. For this purpose, CRA shall intimate to the pension fund to effect redemption from the
Pool Corpus for payment of such payout to the subscriber.

Disclaimer:

This FAQ document is intended solely for informational and reference purposes based on the
PFRDA (Operationalisation of UPS under NPS) Regulations, 2025. While every effort has been
made to ensure the accuracy of the information provided, it should not be treated as a legal
interpretation or a substitute for official regulations, circulars, or notifications issued by the
Pension Fund Regulatory and Development Authority (PFRDA) or the Government of India. Users
are advised to consult the relevant statutory documents and seek professional guidance, if
required, for any specific queries or decisions.
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93

Dear SCL"W},

Please refer to my earlier D.O. No. FX-1/3/2024 dated 1802.2025 on
implementation of Unified Pension Scheme (UPS) wherein indicative list of past
retirees under NPS was shared for sensitization purposes. | would like to inform you
that option to migrate to UPS from NPS is active now. Already some subscribers under
NPS have exercised the option of migrating to UPS.

2. Pension Fund Regulatory & Development Authority (PFRDA) has issued
PFRDA (Operationalisation of UPS under National Pension System) Regulations,
2025 on 19™ March. 2025, which lay down the framework to cperationalise the UPS
PFRDA/Central Recordkeeping Agency (CRA) has communicated detaiied Standard
Operating Procedure (SoP) to NPS subscribers on manner of exercising UPS option .
DDOs and PAOs of all the Ministries/Departments have also been informed about
SoPs to be wused wunder UPS. They are also available on
https.//www.npscra.nsdl.co.in/ups.php.

3 For ensuring smooth rollout of UPS, PFRDA will also be organising webinars
for DDOs and PAOs. PFRDA will be conveying the schedule of webinars separately.
May | request you to kindly issue directions to concerned officials of your department
to mandatorily join these workshops and webinars being organized by PFRDA
PFRDA is also creating a contact center and helpline number for addressing any
operational issues faced in migration process. Details of the same will be shared
shortly by PFRDA These may be extensively used.

4. Process of migration to UPS involves verification of subscriber application by
DDO and PAO. It is requested to issue directions for processing all such applications
'n 3 reasonable time frame. Processing of migration reguests may kindly be regularly
monitored at a senior level

With regards.
Yours sincerely

/‘-«.J‘.,

(M. Nagaraju)

All Secretaries to the Government of India (as per List attached)

. NAGAR Wt fag sigt Ay
. m ﬁ :‘5: roment.or ing:a
gl Ministr, of Finance
75-..":- £ i Financial Sz
iga
Amnt Mahotsay
D.O. No.FX-11/14/2025-PR 037 April, 2025

-~



1) Ministry of Agriculture and Farmers Welfare, Department of Agricultural Research and
Education (DARE)

2) Ministry of Agriculture and Farmers Welfare, Department of Agriculture and Farmers
Welfare

3) Ministry of Ayush

4) Ministry of Chemicals and Fertilizers, Department of Chemicals and Petrochemicals

5) Ministry of Chemicals and Fertilizers, Department of Fertilizers

6) Ministry of Chemicals and Fertilizers, Department of Pharmaceuticals

7) Ministry of Civil Aviation

8) Ministry of Coal

g) Ministry of Commerce and Industry, Department of Commerce )

10) Ministry of Commerce and Industry, Department of Promotion of Industry and Internal
Trade

11) Ministry of Communications, Department of Posts

12) Ministry of Communications, Department of Telecommunications (DOT)

13) Ministry of Consumer Affairs, Food and Public Distribution, Department of Consumer
Affairs

14) Ministry of Consumer Affairs, Food and Public Distribution, Department of Food and
Public Distribution

15) Ministry of Cooperation

16) Ministry of Corporate Affairs

17) Ministry of Culture

18) Ministry of Defence, Department of Defence

18) Ministry of Defence, Department of Defence Production

20) Ministry of Defence, Department of Defence Research & Development

21) Ministry of Defence, Department of Ex-Servicemen Welfare

22) Ministry of Defence, Department of Military Affairs

23) Ministry of Development of North Eastern Region

24) Ministry of Earth Sciences

25) Ministry of Education, Department of Higher Education

26) Ministry of Education, Department of School Education and Literacy

27) Ministry of Electronics and Information Technology

28) Ministry of Environment, Forest and Climate Change

29) Ministry of External Affairs

30) Ministry of Finance, Department of Economic Affairs

31) Ministry of Finance, Department of Expenditure

32) Ministry of Finance, Department of Investment and Public Asset Management

33) Ministry of Finance, Department of Revenue

34) Ministry of Fisheries, Animal Husbandry & Dairying, Department of Animal Husbandry
and Dairying

35) Ministry of Fisheries, Animal Husbandry & Dairying, Department of Fisheries

36) Ministry of Food Processing Industries

37) Ministry of Health and Family Welfare, Department of Health and Family Welfare

38) Ministry of Health and Family Welfare, Department of Health Research

39) Ministry of Heavy Industries

40) Ministry of Home Affairs, Department of Border Management

41) Ministry of Home Affairs, Department of Home

42) Ministry of Home Affairs, Department of Official Language

43) Ministry of Housing and Urban Affairs

44) Ministry of Information and Broadcasting

45) Ministry of Ja! Shakti, Department of Drinking water and Sanitation



48) Ministry of Jal Shakti, Department of Water Resources. River Development and Ganga
Rejuvenation

47) Ministry of Labour and Employment

48) Ministry of Law and Justice, Department of Justice

49) Ministry of Law and Justice, Department of Legal Affairs

50) Ministry of Law and Justice, Legislative Department

51) Ministry of Micro, Small and Medium Enterprises

52) Ministry of Mines

53) Ministry of Minority Affairs

54) Ministry of New and Renewable Energy

55) Ministry of Panchayati Raj

56) Ministry of Parliamentary Affairs

57) Ministry of Personnel, Public Grievances and Pensions, Department of Administrative
Reforms and Public Grievances (DARPG)

58) Ministry of Personnel, Public Grievances and Pensions, Department of Pension &
Pensioner's Welfare

59) Ministry of Personnel, Public Grievances and Pensions, Department of Personnel and
Training

60) Ministry of Petroleum and Natural Gas

61) Ministry of Planning

62) Ministry of Ports, Shipping and Waterways

63) Ministry of Power

64) Ministry of Railways

65) Ministry of Road Transport and Highways

€6) Ministry of Rural Development, Department of Land Resources (DLR)

67) Ministry of Rura! Development, Department of Rura! Development (DRD)

68) Ministry of Science and Technology, Department of Bio Technology

69) Ministry of Science and Technology, Department of Science and Technology (DST)

70) Ministry of Science and Technology, Department of Scientific and Industrial Research
(DSIR)

71) Ministry of Skill Development and Entrepreneurship

72) Ministry of Social Justice and Empowerment, Department of Empowerment of Persons
with Disabilities

73) Ministry of Social Justice and Empowerment, Department of Social Justice and
Empowerment

74) Ministry of Statistics and Programme Implementation

75) Ministry of Steel

76) Ministry of Textiles

77) Ministry of Tourism

78) Ministry of Tribal Affairs

79) Ministry of Women and Child Development :

80) Ministry of Youth Affairs and Sports, Department ol Sports

81) Ministry of Youth Affairs and Sports, Department of Youth Affairs

82) Department of Atomic Energy

83) Department of Space

84) NITI Aayog

85) Cabinet Secretariat

86) President’s Secretariat

87) Prime Minister's Office

88) Election Commission of India

89) Union Public Service Commission
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Acronyms and Abbreviations

The following acronyms and abbreviations have been used in this document:

ACRONYM

DESCRIPTION

CRA

Central Recordkeeping Agency

PFRDA

Pension Fund Regulatory and Development

Authority

UPS

Unified Pension Scheme

NPS

National Pension System

PRAN

Permanent Retirement Account Number

CcG

Central Government

Principal Accounts Office

Pay & Accounts Office

Drawing & Disbursing Officer
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Background

Initiation of request by DDO

Verification of request by PAO

Authorisation of request by PAO
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P

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

1. Background:

The Unified Pension Scheme (UPS) has been introduced as an option under the
National Pension System (NPS) by the Central Government (CG) for the Central
Government employees covered under NPS so that they may receive an assured
payout after their retirement. It is a ‘fund-based’ payout system which relies on the
regular and timely accumulation and investment of applicable contributions (from
both the employee and the employer (the Central Government)) for grant of monthly

payout to the retiree

The Unified Pension Scheme shall be made operational from April 1, 2025.

An existing Central Government employee in service as on April 1st, 2025, who is

covered under NPS can opt for UPS by shifting their NPS account under UPS.

The shifting process can be initiated by the subscriber online through e-NPS portal
wherein the said request will be verified by DDO/PAO and needs to be authorized by
PAO. Alternatively, the subscriber can submit A2 form to the Nodal Office (PAO/DDO)
for shifting from NPS to UPS. On the basis of the form received, the Nodal Office will

initiate the request and process the same.

This document explains the Standard Operating Procedure (SoP) for processing
shifting (migration) requests initiated by the DDO on the basis of A2 Form

submitted by the subscriber and verified and authorised by PAO.
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Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

2. Initiation of request by DDO

The subscriber will submit A2 form to the concerned DDO office. DDO to check
the employment details of the employee as per service records and to ensure that
the form is filled properly and duly signed by the Subscriber. In case, of reasons
such as said employee is not eligible for shifting to UPS, form is not authorized etc.
DDO to reject the form.

In case, the details are correct and form is filled and duly authorized by the
Subscriber, DDO to initiate shifting request for the said subscriber based on A2
Form received.

A. DDO user (henceforth known as maker) is required to login into the CRA
system (https://cra-nsdl.com/CRA/) using the User ID and password.

Regat Fagsworg EFIN for 6NFS HsipArsyyctions for Lpgin

Nodal Offices / Other Intermediaries
. PN Cigater Cartiicate
CGVODTOMIB00

Figure 1
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Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

B. The maker needs to click “Unified Pension Scheme” menu and click on option
“migration to UPS.”
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Figure 2

C. The maker needs to select ‘Initiate’ option and enter PRAN and click on ‘Submit’
button.

Oprotean g National Pension System (NPS)
Change is growth Y A
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Permanent Retirtement Account Number (DRAN)

Figure 3
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

D. On clicking ‘Submit’ button, personal details and certain employment details
of the subscriber already registered in the CRA system will be populated in the
screen. The maker is required to enter certain additional employment details
as follows:

Employee Code/ID

Date of commencement of qualifying service
Current month Basic Pay

Non-Practicing Allowance (NPA), if applicable
Schedule date for next increment

@protean : ! National Pension System (NPS)

Initiation of NPS to UPS Migration

Figure 4

It is the responsibility of the DDO to verify the eligibility of the Subscriber to
migrate to UPS and also ensure that the details entered are as per the service
records.

DDO should scan and upload the A2 form (UPS migration form) mandatorily - File type
should be pdf or jpg or jpeg and File Size should be 2KB to 5 MB.
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

After upload of A2 form, the maker is required to select the declaration and click on
submit. The declaration is as follows

“Subscriber has exercised, irrevocable, option to subscribe to Unified Pension Scheme (UPS) notified by
GOl vide their notification F. No. FX-1/3/2024-PR. dated 24-January-25 and agree to shift NPS Corpus
(employee’s and employer’s contribution under Tier - | account) to UPS account.”

E. Once the maker clicks on submit, acknowledgement number will be generated
and will be displayed on the screen with the status as ‘The request for NPS to
UPS migration is raised and pending for verification.

Status Screen: Under request status view option, status of request initiated by DDO
can be viewed either on the basis of date range or PRAN/Acknowledgement no.
The Status screen of the request initiated by DDO is as follows:

National Pension System (NPS)

Back to Main Menul

NPS to UPS Migration

PRAN: 110189438890 SUBSCRIBER NAME:  Sumit H:
PAD Nams.  PACOFFEECE PAD Reg No- 2000044

DDO Name:  OCRI (GW) DDO TAM: CGVOOT043E

Diate of Joining OY-dan-2015 Department
Ministry Fit TMENTDOOD DDO Office

Emplayes CodeliD™ o3 L Dat= of commencement of quaiifying
Noo-Practicing ABowance (NPA)

Cusrrant month Basic Pay®
Schedule date for pext increment®

UPS Migraton Form®

Ministry
Empioyes CodelD®
Mo Practcan

Schedule date for next increment
UFS Migration Form=

Subscriber has exercised, imevocable, option to subscribe to Unified Pension Scheme [UPS) notified by Gol vide their notification F.
32024 PR. dated 24 January 25, and agree io shifi NPS Corpus (employee’s and employer's contribufion undes Tier!
account) to UP $ account.”

BRO st

T e N T e e

120080262 COVODTO4ZE00 1£-03-2025 Modal Iniiator REQUE ST RAISED
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

Figure 5
3. Verification of requests by PAO

A. PAO user (henceforth known as verifier) is required to login into the
system (https://cra-nsdl.com/CRA/) using the User ID and password.
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Grievancs | Enguiry Status
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Figure 6

B. The verifier needs to select “Unified Pension Scheme” menu and click on
option “migration to UPS.”

€3 NSDL e-Gov & protean

Change is growth

National Pension System (NPS)

Welcome Py and Accoants Office- 1001007183 Wavigate 1o NESCAN 76 Mas- 025

Tmnmacthon  Authories Request  Cominbutmon Detsfis  Secanfy  Accout Details  Subscriber Megiaiibon  Griewance  User Mamtsrasce  Docoment Mansgeaent — Veews  Heporty  Addimonal Reports (Wew)  Master Cownlos
Dasbbword  Subscriber Deactrution | Reactvation  CGMS DeckOffice  Mosiad Offices Upload  Eror Aeciification Motule  CSHE Submission Detsis  Exit Wilhdrawsd Request  Recruitment Monitonng  Annual Freesing — Knowledge Cantie
Unifiedt Pessson Scheme  Files Shaviog wilh CRA

Migraie o LS

Welcome to Central Rscondiesping Agency
Notification

Submeriber i feguited 1o porchase e annulty o1 e time of Exit To view annuity quotes. please cick here Viow Annuity Quotd | Condminnal Wisitrawal Request
Authorew

Click hets for dotails related 1o “Voluntary Contribution in Ties | scoount by Govt. Sector Subscribers’ Orfine Subacriber fegisiratan

infatmallee regarden nalie submission of FATCA S aiban i Subscrlbets login masy be disseminated lo your Subscibers. Far deln | Sutscries Reronat Deaits Upcae

Tick: harn far PFROA Advisory an stroamiining of handing of Ext cases

NP5 Dperafions G WOMITO DD

Sutracritoer it mosificaton
CRA Hallplins for Nodal Offices 1800-222-081 {iod-fras)

CLAIM 1D generation

Sutiacries SRing aumorzaton

retired Lifz ka cahara, NPS hama e

Hoerm | Contact Us | Syster Configunition | Best Viewsd | Entrusl Secursd | Prvscy Policy | Grevance Redresesl Policy

Figure 7
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

C. The verifier is required to select verify options and enter PRAN/
Acknowledgement details and click on submit button. There is option to enter
date range viz “From Date” and “To Date”. On providing date range, all the
requests pending for verification will appear.

NPS to UPS Migration

Permanent Retirement Account Number (PRAN)
Acknowledgement No~
From Cate”

To Date

. N

1 —— I
Acknowiedgement No | PRAN mtiation Date i Initiate By Wraiication : Verified By Status

ST803202518104570 110189498890 | 18-Mar-2025 CGVIOTO43800 :_:;:;‘U\’ED i

Figure 8

On submission, the search records will be displayed on the screen. Once the
verifier clicks on “Approve/Reject” link, all the details of a request will be
displayed on the screen.

Q protean National Pension System (NPS)

Ehiaih B sy W

NPS to UPS Migration
PRANT 1101 NSADRRGD BER MAME:  GANESH ANIL PATH

PAD Mo PAROCE FEECE B0

MR B CHTR (G COVODTOAIE

I T S e e

| o

Figure 9
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

E. The verifier can view the A2 form uploaded by the maker (DDO). Verifier needs
to verify the employment details of the employee and can accept or reject the
request. The verifier needs to select the rejection category as “employment
details” and provides remarks and click on reject button.

account) to UPS account.”

-]

I T L [
120080262 COVOIOT43IB00 18-03-2025 MNodal initkaton REGQUEST RAISED

Repection Cstagory™

Remarks”

= -
Figure 10

On clicking the rejection button, the shifting request will get rejected.

F. In case, the details are correct, the verifier needs to select ‘Accept’ option and
click on Approve button.

[ e o

REQUEST RAISED

Figure 11
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

G. On selecting the Approve button, the confirmation screen would appear
where verifier has to select either proceed or cancel button.

Do you want to Proceed 7

= -

Figure 12

H. By clicking on “Proceed’ option, the request will get verified and the status will
be updated as ‘The request for NPS to UPS migration is pending for
authorisation'.

UPS Migration

Achnowiedgement Numbier 512032025181 04561
Acknowiedgement Date 12-Mar-2025
PRAN 410137060524

Subacriber Mame SOHAM SAMIR MALI

The request for NPS o UPS is pending for

(o)

Figure 13
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

4. Authorization of request by PAO

A. PAO office (hereafter termed as authorizer) is required to login into the CRA
system (https://cra-nsdl.com/CRA/) using the User ID and password.

National Pension System (NPS)

Figure 14

B. The authoriser needs to go to “Unified Pension Scheme” menu and click on
“migrate to UPS” option.

£¥ NSDL e-Gov Oprotean National Pension System (NPS)
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Figure 15

C. The authorizer needs to select “Verify/Authorize” tab and provide date
range i.e. “From Date” and “To Date” and click on submit.

NPS to UFPS Migration

Permanent Refirement Account Number (PRAN

Acknowlsdgement No®

Erom Dates

To Dater

Figure 16
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

D. Once Authoriser clicks on “Approve/Reject” link for one request, all the
details of the said request will be displayed on the screen. (View Figure 17).
The authoriser can reject the request if the details entered are not correct.

The authoriser needs to select the rejection category as “employment
details” and provide remarks and click on reject button.

National Pension System (NPS)

Baci to Moin Mary

NPS to UPS Migration

PRAN: 110189488890 SUBSCRIBER MAME:  GANESH ANIL PATIL
FAG Mame:  PAOOFFEECE FAO Reg No: 2000014

OO0 Mame:  OCRI{GW) DOO TAN:  CGVDOTO43E

Date af Jokning Jan-2015 Department
Meinistry MA Ol DOO Office
Employes CodeliD® VORHFF LIS TURR Date of commencement of qualifying

dush 10D
NonPracticing Alicwance (NPA]

Curront month Basic Poy"
Schadute dabe for next incramant®

[nocon o

Nodal Initiator REQUEST RAISED

Hodal Verifier Accepted PERSONAL DETAILS

Figure 17
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

E. In case, details displayed are correct, the authoriser needs to select ‘Accept’
and click on ‘Approve’ button.

Deciaration

Subscriber has exercised, mevocable, option to subscribe to Unified Pension Scheme (UPS) notified by Gol vide their notification F.
No. FX. 132024 PR. dated 24 January 25, and agree to shift NPS Corpus (employee’s and employer's contribution under Tierd

account) to UPS acoount.”

Flow View

Entity ID | user
120080262 CoVID7043800 18.03.2025 Nodal Innator REQUEST RAISED

10010023 1001002395 24-03.2025 MNodal Verifier Accepted PERSOMNAL DETAILS

® Accept

Figure 18

On selecting the Approve button, the confirmation screen would appear
where authoriser has to select either proceed or cancel button.

Do you want 1o Procesd 7

Figure 19
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@rrotean

Shifting from NPS to UPS - Initiation by DDO & Verification & Authorisation by PAO

G. By clicking on “Proceed’ option, the request will get authorised and the
status will be updated as ‘The request for NPS to UPS migration is
authorised.’

uPSs Migration

Achnowledgament Nuimter SANOAF0ASVE10457TH
Aol odgement Dot 1 Mar 20095
AN V0002 THONS1

Sulbscritver Mamme Sumn it Haw

The request for NPS w UPS migration is authorized

Ciloaw

Figure 20

Status View: The nodal office can check the request status by selecting ‘view
request status’ and enter date range or PRAN/acknowledgement no.

Oprotean National Pension System (NPS)
Sarins i mrowen

itz 1001003189

NPS to UPS Migration

(3 VerityrAuthornze

Migration Reguest Status Vi

Permanent Retirement Account Number (PRAN)"
Acknowlsdgement No”
From Date™

To Date~

Acknowledgement No | PRAN Initiation Diate Migration
Form
111102170604 | 25 Mar-2025 | 111102170604 | 25 Mar-2025 1001003101 Authonsed

Esigned By
Subscriber

110177058625 | 25 Mar 2025 110177058625
| 410124018585 | 25 Mar-2025 | CGVDZ0330C00 | 25 -Mar-2025 111006301 Authorized by Nodal
| 110109496532 | 25 Mar-2025 | 1001003189 | 25 Mar-2025 I 1001003101 | Authorized by Nodai |
| 110003708167 | 25-mar.2025 | 1001003189 | 25-mar2025 1001003101 | Authonzed by Nodal
| 110020323952 | 25 Mar-2025 | 1001003189 25 Mar-2025 1001003101 Authonzed by Nodal
| 110060341011 | 25 Mar- 2025 1001003189 25 Mar 2025 1001003101 Authorized by Nodal
| 110010338606 | 25-Mar-2025 1001003189 | 25-Mar-2025 1001003101 | Authorized by Nodal |
| 110040341303 | 25 Mar- 2025 1001003189 25 Mar-2025 1001003101 Authorized by Nodai

Figure 21
The Subscriber Shifting requests with status as “Authorized” will indicate that
PRAN is shifted from NPS to UPS and the said PRAN will be prefixed with UPS
for identification.
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30.03.2025

Frequently Asked Questions (FAQs) - Unified Pension Scheme (UPS)

1. What is Unified Pension Scheme (UPS)?
The Unified Pension Scheme (UPS) is introduced by the Central Government as an option under
the National Pension System (NPS) for Central Government employees with effect from 1st April
2025. The UPS provides assured pay-out based on the prescribed conditions.

2. Whether existing central government employee is eligible to opt for UPS?

Yes, an existing Central Government employee in service as of 1 April 2025, who are covered under
National Pension System (NPS) is eligible to opt for UPS.

3. Whether newly recruited Central government employee is eligible to opt for UPS?

Yes, a newly recruited Central Government employees joining service on or after 1 April 2025 is
eligible to opt for UPS.

4. Whether Central government employee retired prior to 31 March 2025 is eligible to opt for UPS?

Yes, a Central Government employee who was covered under NPS retired on or before 31t March
2025 and who meets prescribed conditions i.e.

(i) who has superannuated after minimum 10 years of qualifying service or

(if) has retired under Fundamental Rules 56(j) (which is not treated as penalty under Central Civil
Services (Classification, Control and Appeal) Rules, 1965), on or before 31st March 2025, or

(iii) the legally wedded spouse of deceased subscriber eligible under UPS.

5. What are the forms to be filled by eligible Central Government employee to opt for UPS?

Name of Form Eligibility to opt UPS
Form A1 Newly recruited Central Government employees joining
service on or after 1 April 2025

Form A2 Exercise of Option by an eligible Central Government
employee presently subscribed to National Pension
System (NPS) for being covered under Unified Pension
Scheme (UPS)

6. From where the forms for enrollment under UPS can be obtained?

The forms A1, A2, along with the instructions and list of documents to be attached, can be
downloaded from the website of the Protean CRA at, www.npscra.nsdl.co.in/ups.php
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10.

11.

12.

13.

14.

15.

What are timelines to exercise the option of UPS under NPS by an eligible existing (as on 31.03.2025)
Central Govt employee?

Option has to be exercised within three (03) months from 1st April 2025, or within such extended
timelines if any, allowed by the Central Government.

What are timelines to exercise the option of UPS under NPS by an eligible retired (as on 31.03.2025)
Central Govt employee?

Option has to be exercised within three (03) months from 1st April 2025, or within such extended
timelines if any, allowed by the Central Government.

What are timelines to exercise the option of UPS under NPS by the legally wedded spouse in case
of a subscriber who has superannuated or retired and has demised prior to exercising the option for
UPS.?

Option has to be exercised within three (3) months from 1st April 2025, or within such extended
timelines if any, allowed by the Central Government,

What are timelines to exercise the option of UPS under NPS by new recruit to the Central Govt
services joining on or after 1st April 2025?

Option has to be exercised within thirty (30) days from the date of joining Central Government
services or within such extended timelines, if any, allowed by the Central Government,

Can the option of UPS be changed subsequently?
No, once exercised, the option to choose UPS is final and irrevocable.
What happens if the employee fails to opt for UPS within the specified time period?

An eligible person, who does not exercise the UPS option under NPS within the timelines laid
down shall be deemed to have opted to continue under NPS without UPS option.

What is Permanent Retirement Account Number (PRAN) under UPS?

PRAN is a Permanent Retirement Account Number allocated to subscriber opening/opting for
UPS, and under which all the transactions are recorded by the CRA system.

Where the option form/ account opening forms under UPS is to be submitted by the subscriber?

The form can be submitted online or physically to the Head of Office / DDO where the subscriber
is employed.

Whether there is online process for enrolment under UPS?

Yes, subscriber can submit their request for enrolment online by filing required forms through CRA
website.
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16. What is qualifying service under UPS?
Qualifying service shall be the completed months for which UPS subscriber has rendered regular
services under the Central Government, determined by the Head of Office, in terms of Regulation
13 of the PFRDA (Operationalisation of Unified Pension Scheme under National Pension System)
Regulations, 2025.
17. How the subscriber can obtain the status of his/her application?
The Subscriber can obtain the status of his/her application from CRA and respective Nodal Office.

18. Will UPS subscribers still be able to open/maintain/hold voluntary NPS Tier-I/II accounts?

Yes, subscribers of UPS can voluntarily maintain NPS Tier-I and Tier-II accounts under "All Citizen
Model" along with UPS as a separate account within same PRAN number.

FAQs related to Contributions under UPS

19. What will happen to my existing corpus on migration from NPS to UPS?

On migration from NPS to UPS, the corpus of the subscriber will get transferred to the PRAN
tagged to UPS.

20. On migration from NPS to UPS, whether new PRAN will be issued?

On migration from NPS to UPS, the subscriber shall be identified by the erstwhile PRAN tagged to
uPs.

21. What is Individual Corpus and Benchmark Corpus?
Individual Corpus means the value of corpus available in the PRAN of a subscriber under UPS.

Benchmark Corpus is a notional value computed by CRA for comparison with individual corpus.
It is based on NAV of the default investment. (For more details, Regulation 12 and Illustrations in
Schedules to the Regulations, may be referred).

FAQs related to Investment of Contributions

22. Can an employee select the pension fund and investment pattern under UPS?

Yes, employees can choose from registered pension funds and investment patterns, including
default patterns defined by PFRDA.

23. What happens if an employee does not choose a pension fund?

In such cases, the employee will be assigned the default pension fund and investment pattern
defined by PFRDA.
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24. What are the options of investment choices for individual corpus other that default pattern?

i.  Option to invest hundred percent of the funds in Government securities (Scheme G); or
ii.  Option of any one of the following Life Cycle based schemes:

(a) Conservative Life Cycle Fund with maximum exposure to equity capped at twenty- five
percent. LC-25; or
(b) Moderate Life Cycle Fund with maximum exposure to equity capped at fifty percent. LC-
50.
25. How many times the choice of pension fund and investment choice can be exercised in a financial
year?

UPS Subscriber shall have an option to change

o The choice of pension fund once in a financial year and
o Investment choice twice in a financial year.

26. Will the subscriber be informed of corpus value updates?

Yes, CRA will provide details of the individual corpus and benchmark corpus in the PRAN account
statement periodically.

FAQs related to Benefits under UPS

27. How is the assured payout calculated under UPS?

e The rate of full assured payout will be @50% of 12 monthly average basic pay, immediately
prior to superannuation, payable after a minimum 25 years of qualifying service.

¢ Incase of lesser qualifying service period, proportionate payout would be admissible.

28. When will the payout commence in case of voluntary retirement?
In cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated if he had
continued in service.

29. What is the amount of minimum guaranteed payout under UPS?

A minimum guaranteed payout of Rs. 10,000 per month is guaranteed after completing 10 years of
service.

30. Will the assured payout under UPS reduce in case of reduction in qualifying service?

Yes, in case of Qualifying service period of ten years or more, but less than twenty-five years,
proportionate payout shall be payable.

31. What is Admissible Payout?

The assured payout so proportionately reduced shall be payable as admissible payout. The formula
for calculating admissible payout is as under:
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Admissible Payout = Assured Payout x IC/BC x (1-FW %), where, IC= value of Individual Corpus,
BC= value of Benchmark Corpus, with condition of IC < BC

FW= Final withdrawal in percentage points (maximum upto sixty percent of IC or BC, whichever
is lower).

32. What is Family Payout under UPS?

Upon demise of a UPS Subscriber who was receiving admissible payout or top-up amount, as the
case may be, the legally wedded spouse of such deceased subscriber shall receive for life, family
pay out of sixty percent of the amount of the admissible payout or top-up amount drawn by the
subscriber immediately prior to the demise.

33. What are the benefits available under UPS, to superannuated or retired employees covered under
National Pension System on or before 31st March 2025?

Employee who complies with the requirements under regulation 4 and regulation 19 shall be
eligible to receive the following benefits -

a) lumpsum payment;

b) monthly top-up amounts payable immediately after the date of superannuation or retirement;

c) applicable dearness relief; and

d) simple interest as per applicable Public Provident Fund rates on arrears with respect to above
benefits for the past period from the month after superannuation up to the month preceding
the submission of claim forms.

Further, no interest shall be payable for the period beyond the last date of submission of option
or claim as per clause (ii) of regulation 3.

The benefits specified under sub-regulation (1) shall be in addition to the benefits availed or
accrued to such employee under NPS including annuity, if any under NPS.

34. How the monthly top-up amount is calculated for employees already retired on or before 31st March
2025 and receiving annuity under NPS?

Such employees will receive monthly top-up amount, which will be calculated as follows:

Monthly top-up = (Admissible Payout + Dearness Relief on Admissible Payout)- Representative
Annuity amount

35. What is Representative Annuity rate & amount?

Representative Annuity rates for the period from January 2014 to March 2025 are provided under
Schedule VI of PFRDA (Operationalisation of Unified Pension Scheme under National Pension
System) Regulations, 2025.

Representative annuity amount= (IC) x (1-FW %) *(Representative Annuity Rate)/ (12*100) where
{IC <= BC}.
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36. Who are eligible to receive assured payouts under UPS?

Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of 10 years, from the date
of superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is
not a penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965)
from the date of such retirement; and

(c) in case of voluntary retirement after a minimum qualifying service period of 25 years,
from the date such employee would have superannuated, if the service period had
continued to superannuation.

37. Who can claim family payout under UPS?

38

39

40

41

42

Only the legally wedded spouse of the deceased UPS subscriber whose name appears as such in
the service records as on the date of superannuation or voluntary retirement or retirement under
Fundamental Rules 56(j), as may be applicable, and who is surviving the deceased subscriber is
eligible for claiming family payout under UPS.

. Whether the spouse of the subscriber married after the date of superannuation, is eligible for family
payout?

No, only the legally wedded spouse as on the date of superannuation is eligible for family payout.

. Is there any provision for lump-sum payment under UPS?

Yes, a lump-sum amount equivalent to one-tenth of the last drawn basic pay (plus NPA and DA)
is paid for every completed 6-month period of qualifying service.

. Is there any option to withdraw an amount under UPS at the time of retirement and to what extent?

Yes, UPS Subscriber shall have an option of final withdrawal for an amount not exceeding sixty
percent (60%) of the individual corpus or benchmark corpus, whichever is lower, available in the
PRAN tagged to UPS as on the date of superannuation or voluntary retirement or retirement,
subject to proportionate reduction in the assured payout payable to such UPS Subscriber.

. What and how much is final withdrawal percentage?

UPS Subscriber shall also have an option to withdraw an amount not exceeding sixty percentage
of the individual corpus or benchmark corpus, whichever is lower, available in the PRAN tagged
to UPS as on the date of superannuation or voluntary retirement or retirement under Fundamental
Rules 56(j), as may be applicable subject to proportionate reduction in the assured payout payable
to such UPS Subscriber.

. How the final withdrawal amount shall be calculated in case Individual Corpus is more than the
benchmark corpus?

Final withdrawal of up to 60% of the individual corpus or benchmark corpus (whichever is lower)
is allowed as on date of Superannuation or Voluntary retirement or retirement under 56(j).
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43.

44.

45.

46.

47.

48.

49.

50.

When will final withdrawal be admissible?

Such final withdrawal shall be admissible on the date of superannuation or voluntary retirement
or retirement under Fundamental Rules 56(j).

How is Dearness Relief applied under UPS?

Dearness Relief as declared by the Central Government from time to time, will be applicable on
admissible payout and family payout. Dearness Relief shall be payable only when admissible
payout commences.

Whether benefits under UPS are receivable if the employee has been removed or dismissed or has
resigned from the service?

No, Assured Payout shall not be available in case of removal or dismissal from service or
resignation of the employee. In such cases, the Unified Pension Scheme option shall not apply.

Can a subscriber make partial withdrawals during the service period?
Yes, partial withdrawals up to 25% of self-contribution (excluding returns) are allowed after
completion of lock-in period of three years from the date of enrolment under UPS or NPS
whichever is earlier, for specified purposes.

What purposes are allowed for partial withdrawal under UPS?

Higher education of children, marriage of children, purchase/construction of residential house,
medical emergencies, disability-related expenses, and skill development.

How many times can partial withdrawals be made under UPS?
A maximum of three times, including withdrawals made under NPS before opting for UPS.
Is there any option to replenish the partial withdrawal made under UPS?
Yes, the subscriber has the option to replenish the partially withdrawn amount before retirement.

FAQs related to operational issues on Payment of Benefits under UPS

How are UPS benefits claimed after retirement/death of the subscriber?

The subscriber or legally wedded spouse of the subscriber, as the case may be, must submit the
relevant application forms to the Head of Office or DDO. The forms can be downloaded from the
website of the Protean CRA at, www.npscra.nsdl.co.in/ups.php

To be Submitted by FNoorm Conditions to apply
Subscriber Bl who superannuated or retired on or after 1st
April 2025
Subscriber B2 who superannuated or retired on or before 1st
April 2025
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In case of Death of the subscriber
Spouse of the deceased B3 who superannuated or retired on or after 1st April 2025
subscriber and eligible for UPS benefits and subscriber had already
availed benefits under UPS
Spouse of the deceased B4 who superannuated or retired on or before 31st March
subscriber 2025 and eligible for UPS benefits and subscriber had
already availed benefits under UPS
Spouse of the deceased B5 who superannuated or retired on or after 1st April
subscriber 2025and eligible for UPS benefits and subscriber had
not availed benefits under UPS
Spouse of the deceased B6 Who superannuated or retired on or before 31st March
subscriber 2025 and eligible for UPS benefits and subscriber had
not availed benefits under UPS

51. What is UPS Payout Order (UPO)?

The UPS Payout order contains the details of the benefits payable to a UPS Subscriber.

52. Who will authorize UPS payout order?

The UPO shall be authorized by the respective PAO and sent to the National Pension System Trust
through CRA.

A copy of such UPS Payout Order shall simultaneously be made available to the UPS Subscriber
or the legally wedded spouse, as the case may be.

a) Upon receipt of UPS Payout Order by National Pension System Trust together with option of
final withdrawal if any by the UPS subscriber, the National Pension System Trust shall
authorize the release of UPS benefits as specified under these regulations and authorize the
transfer of the balance in the individual corpus to pool corpus.

b) The National Pension System Trust shall ensure payment of monthly payout from the Pool
Corpus to the bank account of the UPS subscriber and periodic release of applicable dearness
relief. For this purpose, CRA shall intimate to the pension fund to effect redemption from the
Pool Corpus for payment of such payout to the subscriber.

Disclaimer:

This FAQ document is intended solely for informational and reference purposes based on the
PFRDA (Operationalisation of UPS under NPS) Regulations, 2025. While every effort has been
made to ensure the accuracy of the information provided, it should not be treated as a legal
interpretation or a substitute for official regulations, circulars, or notifications issued by the Pension
Fund Regulatory and Development Authority (PFRDA) or the Government of India. Users are
advised to consult the relevant statutory documents and seek professional guidance, if required,
for any specific queries or decisions.
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Frequently Asked Questions (FAQs) on the Unified Pension Scheme (UPS)

1.  What is the Unified Pension Scheme (UPS)?

The Unified Pension Scheme (UPS) has been introduced as an option under the
National Pension System (NPS) by the Central Government for the Central
Government employees covered under NPS so that they may receive an assured
payout after their retirement. It is a ‘fund-based’ payout system which relies on the
regular and timely accumulation and investment of applicable contributions (from
both the employee and the employer (the Central Government)) for grant of
monthly payout to the retiree.

2.  When will Unified Pension Scheme (UPS) become operational?
The Unified Pension Scheme will be operational from 1% April, 2025.

3. Who is eligible for the UPS?

The Central Government employees, who are covered under NPS, are eligible to
submit their option for UPS under National Pension System.

4. How is the assured payout calculated under UPS?

The rate of full assured payout will be @50% of 12 monthly average basic pay,
immediately prior to superannuation. Full assured payout is payable after a
minimum 25 years of qualifying service. In case of lesser qualifying service period,
proportionate payout would be admissible. A minimum guaranteed payout of Rs.
10,000 per month shall be assured in case superannuation is after 10 years or
more of qualifying service subject to timely and regular credit of contributions and
no withdrawals. In cases of voluntary retirement after a minimum 25 years of
qualifying service, assured payout will commence from the date on which the
employee would have superannuated if he had continued in service.

5. What is the minimum assured-payout under UPS?

A minimum assured payout of Rs.10,000 per month has been guaranteed under
Unified Pension Scheme in case superannuation is after 10 years or more of
qualifying service, subject to timely and regular credit of contributions and no
withdrawals.

6. What is the family payout under UPS?

In case of death of the payout holder after superannuation, family payout @60% of
the payout admissible to the payout holder immediately before his demise, shall be
assured to the legally wedded spouse (spouse legally wedded as on the date of
superannuation or on the date of voluntary retirement or retirement under FR 56(j),
as may be applicable).

7. What is the eligibility criteria for the Central Government employees to
receive assured payout under UPS?



8.

10.

11.

The Central Government employees, who are covered under NPS and who choose
the option for UPS, are eligible to receive assured payout under UPS, as per the
following criteria:

i.On superannuation after completing a minimum of 10 years’ qualifying service,
from the date of superannuation;

ii.In case of retirement under the provisions of FR 56 (j) (which is not a penalty
under Central Civil Services (Classification, Control and Appeal) Rules, 1965)
from the date of such retirement; and

iii.In case of voluntary retirement after a minimum qualifying service period of 25
years, from the date such employee would have superannuated, if the service
period had continued to superannuation.

Under what circumstances the option of assured payout under UPS shall not
be available to the Central Government employees?
The option of assured payout under UPS shall not be available to the Central
Government employees in the following circumstances:

a. In case of an employee superannuating before qualifying service of 10 years,
from the date of superannuation.
b. In case of removal or dismissal from service or resignation of the employee.

Is there any provision for inflation protection under UPS?

Dearness Relief shall be available on the assured payout and family payout, as the
case may be. The Dearness Relief will be worked out in the same manner as
Dearness Allowance applicable to serving employees. Dearness Relief will be
payable only when payout commences.

When will the disbursement of assured payout and DR thereon commence in
case of Voluntary Retirement?

In cases of voluntary retirement after a minimum 25 years of qualifying service,
assured payout shall commence from the date on which the employee would have
superannuated if he had continued in service.

Besides assured payout, is there any additional benefit admissible to Central
Government retirees at the time of superannuation?

A lumpsum payment will be allowed on superannuation @10% of monthly
emoluments (basic pay + Dearness Allowance) for every completed six months of
qualifying service. i.e.

Lump sum amount = (:—OX Total Emoluments) X L

(Where L =number of six-monthly completed years of service based on the
number of months for contribution to individual's pension corpus)

Further, the lump sum payment will not affect the quantum of assured payout.



12.

13.

14.

15.

16.

What is the rate of contribution of employee and Central Government under
UPS?

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The
matching Central Government contribution will also be 10% of (basic pay + Dearness
Allowance). Both will be credited to each employee’s individual corpus.

Further, Central Government shall provide an additional contribution of an estimated
8.5% of (basic pay + Dearness Allowance) of all employees who have chosen the
UPS option, to the pool corpus on an aggregate basis. The additional contribution is
for supporting assured payouts under the UPS option.

What is concept of benchmark corpus under the UPS?

A corpus value accrued through a default pattern of investment as defined by
Pension Fund Regulatory and Development Authority (PFRDA) from time to time.

How the benchmark corpus value will be computed under UPS?

A ‘benchmark corpus’ value shall be computed, in such manner as may be determined
by the PFRDA, with the following assumptions, namely:

i. regular contributions by the employees as well as the employer, as applicable
under the scheme, are received for each month of qualifying service;

ii. in case of missing contributions, an appropriate value, to be determined by the
PFRDA, shall be assigned; and

iii. investment of such contributions shall be made as per the ‘default pattern’ of
investment defined by the PFRDA.

What will be the provisions for management of individual corpus as well as

pooled corpus?

i. The employee can exercise investment choices for the individual corpus alone.
Such investment choices shall be regulated by the PFRDA. A ‘default pattern’ of
investment may be defined by PFRDA from time to time. If an employee does not
exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

i. The investment decisions for the pool corpus built through the additional Central
Government contribution will solely rest with Central Government.

In case value/units of individual corpus of employee is more than the
value/units of benchmark corpus, what will be the treatment of excess
amount accrued on account of investment choice (other than the default
scheme) opted by the subscriber?

At superannuation/retirement, the employee under UPS shall authorise the transfer of
the value or units in the individual corpus to the pool corpus, equivalent to the value or
units of the benchmark corpus for authorisation of Assured Payout. In case the value
or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorize transfer of value/ units equivalent of the benchmark
corpus and the balance amount in the individual corpus will be credited to the
employee.



17.

18.

19.

20.

21.

22.

23.

In case value/units of individual corpus of employee is less than the
value/units of benchmark corpus, what will be the treatment of deficit amount
due to the investment choice (other than the default scheme) opted by the
subscriber?

At superannuation/retirement, the employee under UPS shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or
units of the benchmark corpus for authorization of assured payout. In case the value/
units of individual corpus is less than value or units of the benchmark corpus, the
employee shall have an option to arrange for additional contribution to meet this gap.

Can | receive my assured payout if | have less than 25 years of service on the
date of superannuation?

Yes. In case the qualifying service is less than 25 years, proportionate payout
would be admissible on superannuation.

Who will determine the qualifying service of the employee under the UPS?

At superannuation/ retirement, the qualifying service of the employee under the UPS
option, will be determined by the Head of Office, where he is employed.

Can | change my pension scheme option once | have selected the UPS?

In case an employee chooses the UPS option, all its stipulations and conditions
shall be deemed to have been opted for and such option once exercised, shall be
final.

Whether past retirees of NPS will be given the benefit under UPS?

The provisions of UPS will also be applicable, mutatis mutandis to past retirees of NPS,
who have superannuated before the date of operationalizing of UPS.

How the cases of past retirees of NPS will be accounted for the purpose of
UPS benefits?

Past retirees of NPS will be paid arrears for the past period along with interest as per
Public Provident Fund (PPF) rates. The monthly top-up amount for such
superannuated employees, as determined by the PFRDA, shall be paid after adjusting
the withdrawals made by, and annuities paid to, them.

Will there be any mechanism under UPS to keep the subscriber updated
about their individual corpus in terms of units/value (with or without their
investment choice)?

The value or units in the individual corpus with investment choices of the employee
shall be informed to such employee on a periodic basis. Alongside, the value or units
of the benchmark corpus corresponding to the employee, computed as per para 5 of
the Notification on UPS dated 24.01.2025, will also be informed to the employee.



UNIFIED PENSION SCHEME (UPS) - SUBSCRIBER REGISTRATION FORM - Government Sector
Exercise of Option to be covered under Unified Pension Scheme (UPS) and to avail its Benefits
Protean eGov Technologies Limited (formerly NSDL e- Governance Infrastructure Ltd.)

Ver 1.0 Mar. 2025 FORM Al

Paste
. . - f . recent
Print my PRAN in Hindi D Yes D No If yes, please submit details as per Annexure | photograph of
: 3.5cm x 2.5 cm size /
Select your category [Please tick (V)] D Central Government passport size
(Do not sign across /
To stapple / clip)
National Pension System Trust
Dear Sir/Madam,
e .. Son/Daughter of MI/MIS. ... e having
joined Central Government SErviCe ON ..........cccceriiieiiiinienie e and having read and fully understood the provisions of the Unified Pension

Scheme (UPS) as notified by the Central Government vide notification F. No. FX-1/3/2024-PR, dated 24/01/2025 and PFRDA (Operationalisation of Unified
Pension Scheme under National Pension System) Regulations, 2025,as amended from time to time, and being eligible to opt for Unified Pension Scheme;
do hereby exercise the option to be covered under Unified Pension Scheme (UPS). Further, | hereby acknowledge that this option exercised by me, shall be
final and irrevocable. | hereby request that an UPS account be opened in my name as per the particulars given below:

* indicates mandatory fields. Please fill the form in English and BLOCK letters (Refer general guidelines at instructions page.) \

1. PERSONAL DETAILS: (Refer Sr. No. 1 of the instructions) Use Annexure Il if name exceeds the space provided below
Salutation* [ ] Shri [ ] Smt. [ | Kumari
Applicant Name* Pl T T T T T Ivlilalalifel T[T [ [efafs[ef [[[]T]]

Father's Name Ll TP TP Il ifefolifel LT LT LT [efafsfef TITTT]
| ||

Mother’s Name ‘ \ \ \ \
Orphan Status* DYes D No
Either Father’s or Mother’s name is mandatory* Select the name to appear on PRAN Card* Father's Name Mother’'s Name
Date of Birth* [d[a]m[m]v]v]v]v]

Place of Birth*

Country of Birth* L[] HEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
PAN" LI T T T TTITT] Nationality | | | [ [ [ [ [ [ [ [ [ [ []
Applicant Gender* DMaIeD Female |:|Transgender Marital Status*® DUnmarried D Married

Legally wedded Spouse Gender (if married)* D Male DFemale DTransgender Legally wedded Spouse DOB (if married)* ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

Legally wedded Spouse Name rmares* | | | | [ [ [ [ [ [ [ [ [ [ [ [ [T T[T T[T T[[[[]]
Income Range (per annum)* |:|Below1lac |:|1Iact05lac |:|5Iacto1OIac |:|10Iact025lac |:|25Iacto1Cr |:|Above1Cr
Please Tick if Applicable |:| Politically exposed person |:| Related to Politically exposed person (Refer instruction no. 1)

2. PROOF OF IDENTITY and ADDRESS (POI/ POA)* (Any one of the following to be submitted)

Passport NN
\ \ \ \ \ ‘ Driving License Expiry Date ‘ \ \ \ \ \ \ \ ‘
[ | | VoterID Card HENERENN
|

‘ Passport Expiry Date ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

Driving License

CKYC Number
National Population Register

Proof of possession of Aadhaar Provide last Four Digits. Redact or black-out first 8 digits of the Aadhaar number on submitted copy (Refer Sr. No. 2 of the instruction)

|
Government ID Card ‘
|
|

3. ADDRESS DETAILS*

Line 1 (I TP PP PP P T LT
Line 2 L LT B vl ffeleleffelifefv] | | ||
|
|

District LI T T T T T T T T T T [ Jstaest [ [ [[[[TTTTTTTTT]
Country e v < N R R
4. CONTACT DETAILS*

Mobile* ol [ [ T [ [ [ [ [ | [Telephonewithstdcode | | | [ | [ [ [ [ [ [ |
Email ID* Lt PP PP PP PP
5. BANK DETAILS* (Proof to be submitted - Refer Sr. No. 3 of the instructions)

Account Type |:| Saving Alc |:| Current Alc

Bank A/c Number L I T[T T[T T [T TP T T T [T T [T []
Bank Name Lt PP wescedel [ [ ] [ [ T [ [ ][]
| hereby declare that, the bank account detail provided are salary bank account.

6. SELECTION OF PENSION FUND (PF) AND INVESTMENT CHOICE* (Refer Sr no. 4 of the instructions )
Default Pattern (Pension Funds and Investment Pattern as determined by the Authority)
| would like to choose my Pension Fund and investment choice (Please select below)

Please Tick (V) one

Pension Fund (Please Tick (V) one) Investment Choice (Please Tick (\) one)
Aditya Birla Sunlife Pension Mgmt Ltd Axis Pension Fund Management Limited
Active Choice (i.e. 100% in Govt S iti
DSP Pension Fund Managers Private Ltd HDFC Pension Fund Mgmt Ltd ‘ ctive Choice (i.e o b in Govt Securities) ‘ |:|
r
ICICI Prudential Pension Funds Mgmt Co Ltd Kotak Mahindra Pension Fund Ltd . Conservative (LC25) | |:|
. - . } - Auto Choice

LIC Pension Fund Limited TATA Pension Management Private Limited Moderate (LC50) | |:|
SBI Pension Funds Private Limited UTI Pension Fund Limited

If no Pattern is chosen, the contributions will be invested as per default Pattern
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7. FATCA* (Foreign Account Tax Compliance Act) & CRS DECLARATION (Refer Sr no. 5 of the instruction):

| am a tax resident of India and not resident of any other country | am a tax resident of the country/ies mentioned below
US Person  Yes No
Particulars Country (1) Country (2) Country (3)

Country/countries of Tax Residency

Address Line 1

Address in the jurisdiction for Tax City/Town/Village

Residence State

ZIP/Post Code

Tax Identification Number (TIN)/Functional equivalent Number

TIN/ Functional equivalent Number Issuing Country

Validity of documentary evidence provided (Wherever applicable) ddmmyyyy ddmmyyyy ddmmyyyy

| have understood the information requirement of the Form (read along with the FATCA / CRS Instructions and Terms & Conditions) and
hereby confirm that the information provided by me/us on this Form is true, correct and complete and hereby accept the same.

Signature / Thumb .Im{)res.sion* of
Applicant (refer instructions)

8. DECLARATION BY APPLICANT* (Refer Sr no. 6 of the instructions)

| have read and understood the terms and conditions of the Unified Pension Scheme (UPS). The information and documents
furnished by me are true and correct, to the best of my knowledge. Any changes in the information furnished by me shall be
informed to CRA / NPS Trust. | understand that | shall be fully liable for submission of any false or incorrect information or
documents.

| authorize the CRA, NPS Trust or any other entity connected with UPS to collect and share data/ details of my necessary
personal information for the purpose of the said scheme regulated under the PFRDA Act. 2013 and the relevant regulations
notified thereunder.

Declaration under the Prevention of Money Laundering Act, 2002

| hereby declare that the contribution paid by me/on my behalf has been derived from legally declared and assessed sources
of income. | understand that NPS Trust has the right to peruse my financial profile or share the information, with other
government authorities. | further agree that NPS Trust has the right to close my PRAN in case | am found violating the
provisions of any law relating to prevention of money laundering. Signature / Thumb Impression* of Applicant

o [ [0 [ [ [ [ [ Placer | (LTI oo of el o T e of el oo

9. DECLARATION BY NODAL OFFICER (All * Mark field are Mandatory)

Employment Details (At the time of exercise of UPS option)

Date of Joining* ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ Date of Superannuation*® ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

Date of Commencement of qualifying service* ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

Employee Code/ID* LT T T I T T I T T[]

Post (Optional) N N N O O O A I O B B B

Group (Optional) ] oA || B(Gazetted) || B(NonGazete) | | c ] oo | e[ |other \
Service (Optional) s |ps S | |eroupa | |GroupB [ | other

Basic Pay* IR EEEEEEEEEEEn
Pay Scale (Optional) LI T T T T I T I P P P T T T T ]

Name of the office* ‘ ‘ ‘ ‘

Ministry* ‘ ‘ ‘ ‘

|

Department LI LT LT LT T T T T T T T T T[] ]
|
|

DDO Registration Number* ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ PAO / CDDO / PrAO Registration Number* ‘ ‘ ‘ ‘ ‘ ‘ ‘

*Qualifying Service as defined in Regulation 2(k) read with Regulation 13 of PFRDA (Operationlisation of Unified Pension Scheme under NPS) Regulation, 2025

It is certified that Shri./Smt./Kumari is employed in this office and the details provided in this subscriber registration form have been verified as per
service record. The given address and officially valid documents (OVDs) of KYC are verified by this office. Also, it is further certified that he/she has read entries/entries have been
read over him/her by us and got confirmed by him/her.
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FORM Al

Name of the Subscriber

Date of Receipt of Application

Name of DDO Name of PAO
Signature of DDO Signature of PAO
DDO Code No. (As per record in PAAO Code Nz._
CRA System) (As per record in
CRA System)
Seal of DDO Seal of PAO
Date Date
Place Place
ACKNOWLEDGEMENT

General guidelines

Nodal Office are liable to

(a) Please fill in legible handwriting to avoid errors. Do not overwrite. Corrections should be countersigned by the applicant. Applications incomplete in any
aspect (or) if mandatory fields are left blank (or) with unclear photograph (or) not accompanied by required documents (or) not authenticated by the

(b) Copies of documents submitted by the applicant should be self-attested.
(c) Applicant is advised to retain the acknowledgement slip signed / stamped by the designated nodal officer where they submit the application.

INSTRUCTIONS FOR FILLING THE SUBSCRIBER REGISTRATION FORM

be rejected.

Politically Exposed
Person

Sl Itﬁ:‘ Item Details Instructions

Fathers Name, (a) If the name has more than 30 digits, fill Annexure Il for the same.

Mother’s Name (b) If the applicant is an Orphan, he/she may leave the fields blank. However, an official document to support the status to be submitted.
1 1

Politically Exposed Person’s (PEPs) are individuals who are or have been entrusted with prominent public functions such as heads of state or
of the government, senior politicians, senior government, judicial or military officials, senior executives of state-owned corporations, important
political party officials.

2 2 Proof of Identity

If the applicant is submitting Aadhaar as proof of Identity, the first 8 digits of the Aadhaar number should be redacted / masked on the submitted
copy.

3 5 | Bank Details

For UPS account opening through physical form (FORM A1) bank details and documentary proof are mandatory. Please submit a cancelled
cheque / copy of bank passbook / bank statement / bank certificate / letter from Bank containing applicant's Name, Bank Name, Bank Account
Number and IFS Code.

Selection of
Pension Fund

Government employee/subscribers can exercise choice of Pension Funds and allocate their investments either in Asset Class ‘G’ under ‘Active

Signature by
Applicant

4 6 Choice’ or in Life Cycle Funds - LC 50 or LC 25 under ‘Auto Choice’.
(PF) & Investment
Choice If no choice is provided, the contributions will be distributed among the default Pension Funds and investment pattern selected by the Government.
Clarification / Guidelines on filling details if applicant residence for tax purposes in jurisdiction(s) outside India:
« Jurisdiction(s) of Tax Residence : Since US taxes the global income of its citizen, every US citizen of whatever nationality, is also a resident
for tax purpose in USA.
+ Tax identification Number (TIN) : TIN need not be reported if it has not been issued by the jurisdiction. However, if the said jurisdiction has
FATCA & CRS issued a high integrity number with an equivalent level of identification (a “Functional equivalent”), the same may be reported. Examples of that
. type of number for individual include, a social security/insurance number, citizen/personal identification/services code/number and resident
Declaration / ) )
5|7&8 registration number).

In case applicant is declaring US person status as ‘No’ but his/her Country of Birth is US, document evidencing Relinquishment of Citizenship
should be provided or reasons for not having relinquishment certificate is to be provided.

In case applicant is declaring US person status as ‘Yes’, provide PAN and 'father name' in addition to details required under section 9 of form.
In case the applicant is unable to affix signature, Left Thumb Impression in case of male and Right Thumb Impression in case of female should
be affixed and in case there is no hands, toe impression of the applicant to be provided. The thumb / toe impression should be attested by two
persons, one of whom should be the designated nodal officer attesting the same under his/her official seal and stamp.

a) The Subscriber can obtain the status of his/her application from CRA and respective Nodal Office.
b) Subscribers are advised to retain the acknowledgement slip signed/ stamped by the designated respective nodal office where they submit the application.

c) For more information / clarifications, contact CRA:

General Information for Subscribers

Call: 020 6906 6906

Protean eGov Tech

Website: https://www.npscra.nsdl.co.in
Address: Central Recordkeeping Agency (CRA)
(formerly NSDL e-Governance Infrastructure Limited)

1st Floor, Times Tower, Kamala Mills Compound, Senapati Bapat Marg,
Lower Parel (W), Mumbai - 400013

nologies Limited
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Annexures - Subscriber Registration Form for Government Sector applicants (Tick and fill applicable annexures below)
DAnnexure I - Print PRAN Card in Hindi (Fill the details in Devnagri script)

Applicant’s First Name
Middle Name

Last Name

Father / Mother’s First Name
Middle Name

Last Name

D Annexure Il - If Alphabets of name exceeded the space provided on page 1 of the application form
Applicant’s First Name

Middle Name

Last Name

Father’s First Name

Middle Name

Last Name

Mother’s First Name

Middle Name

Last Name
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UNIFIED PENSION SCHEME (UPS) - SUBSCRIBER MIGRATION FORM - Government Sector

[See Regulation 4 ]
Exercise of Option by an eligible Central Government employee presently subscribed to National Pension System (NPS) For
being covered under Unified Pension Scheme (UPS)

Protean eGov Technologies Limited (formerly NSDL e- Governance Infrastructure Ltd.)

L Son/ Daughter of MI/MIS. ....cocoiiiiiiiiieieeee e being a
subscriber of NPS as on 01/04/2025 with permanent retirement account number (PRAN) .......ccccvieviiiviieiiiiieeeeeeee e ,
having read and fully understood the provisions of Unified Pension Scheme (UPS) as notified by Central Government vide
notification F.No. FX-1/3/2024-PR dated 24/01/2025 and PFRDA (Operationalisation of Unified Pension Scheme under
National Pension System) Regulations, 2025 as amended from time to time, and being eligible to opt for Unified Pension

Scheme, do hereby exercise the option to be covered under Unified Pension Scheme (UPS).

Further, I hereby acknowledge that this option exercised by me shall be final and irrevocable.

I authorize the CRA, NPS Trust or any other entity connected with UPS to collect and share data / details of my necessary
personal information for the purpose of the said scheme regulated under the PFRDA Act, 2013 and the relevant regulations

notified thereunder.

Signature / Thumb Impression* of Applicant
(*LTI in case of males and RTI in case of females to be
provided. Toe impression in case no hands)

Place Date | | | [ [ [ [ ||

(To be filled and certified by the DDO based on Service records)
Employment Details (At the time of exercise of UPS option)

Employee Code/ID

Date of commencement of qualifying service
(Qualifying Service as defined in Regulation 2(k) read with | | | | | | | |
Regulationl13)

Current Month Basic Pay

Non-Practicing Allowance (NPA), if applicable

Schedule date for next increment

Signature & Name of DDO Signature & Name of PAO
DDO Reg. No. PAO Reg. No.
Date : Place : Date : Place :

Note/Instruction:

*  The duly signed copy of this Form shall be kept DDO in employee’s service record and a copy of the same shall be
provided to the employee for his record.

*  DDO shall input the Head of Office verified data in the Central Record Keeping System and in case of physical submission
of form by the subscriber, the DDO shall upload a copy of this duly signed option form. PAO shall authorise and approve

the option exercised by the subscriber in the CRA system through their login.
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Form 1

OPTION TO AVAIL BENEFITS IN CASE OF DEATH OR DISCHARGE ON
INVALIDATION OR DISABILITY OF GOVERNMENT SERVANT / SUBSCRIBER
DURING SERVICE

[See rule 10)

» S TS R O s B S R A SRS hereby exercisc option that in the
event of my discharge from service on the account of dxsabllny or retirement from service on account
of invalidation or Decath during service, benefits under CCS(Pension) Rules, 1972 or CCS
(Extraordinary Pension) Rules, 1939 as the case may be, may be paid to me or my family.

OR

¥ d T o ey R s AR S T e Y Y A , hereby exercise option that in the

cvent of my discharge from service on the account of disability or retirement from service on account
of invalidation or Death during service, benefits may be paid to me or my family, as the case may be,

based on the accumulated pension corpus in the Individual Pension Account under the National
Pension System in accordance with the CCS( Implementation of National Pension System) Rules,
2021.

Signature of Government servant

Subseriber Name

Designation
Office in which employed
Tclephone/Mobile No
Place and datc:
This option supersedes any other option made by me carlier.

* Complctely strike out the benefits for which option is not intended to be made.

(To be filled in by the Head of Office or authorized Gazetted Officer)

Received the option dated........... .........., under CCS (Implementation of National Pension System)
Rules, 2021 made by Shri/Smt./Kumari..........cocooovoviiroeiecereesee, DESIENAON. oo
EMTICR ..convennseresvmmrsnssnpensnmensssnnsss

Entry of receipt of option has been made inpage ... Volume........ ol Service Book.

Signature, Name and Designation of Head of Office or authorized
Garetted Officer with scal

Date 0f TECIP o s v i

The receiving Officer will fill the above information and return a duly signed copy of the complete
Form to the Government servant who should keep it in safe custody so that it may come into the
possession of the beneficiaries in the cvent of his/her death/ invalidation.




FORM 2

Details of Family
[See rule 10(3)]
Important
1. The original Form submitted by the Government servant / Subscriber is o be retained. All additiens or
alterations are to be communicated by the Government servant/retired Government servant / Subscriber along
with the supporting documentsand the changes shall be recorded in this Farm under the signature of Head of

Officein Col 7. Na new Form will substitute the ariginal Form. However, the retiring Subscriber should submit the
details of family afresh at the time of retirement

2. The details of spouse, all children and parents (whether eligible for family pension or not) and disabled
siblings (brothers and sisters) may be given
3. The Head of Office shall indicate the date of receipt of communication regarding addition or alteration in

the family in the ‘Remarks’ column. The fact regarding disability or change of marital status of a family member
should also be indicated in the '‘Remarks’ column.

4, Wife and husband shall include judicially separated wife and husband.
5. The retired Government servant shall attach the details of change in family structureafter retirement in the
proforma prescribed under Dept. of P.& P.W., C.M No. 1 (23)- P.&P. W/S1-E, dated the 4" November, 1992,
B. Copies of birth certificates to be attached. Copies of any other relevent certificates, ifavailable,
should be attached.
‘Name of the e T '
L S v et St Designation Nationality

[ Subscriber

_Details of family members:

'S.N. Name ate of birth  /Aadhaar no.*| Relationship with |Marital  |Remarks Dated signature |
| (Please see nofes |(Optional)  Govt.servant/retired status | .|
| below before (OD/MNUYYYY) |Government servant iOf Head of Office |
filling) 1 ! Subscriber : !
N ) T — [ - DT I SO I ;S
1

|
i
!
! - " - = S e Vit PSR Ll T | Dbl }) e = —
9

______.'_____ N R

| S _

I hereby undertake to keep the above particulars up to date by notifying to the Head of Officeany addition or
alteration.

E-mail:(Optional) [ | Place: [ )

']Date_ ( - }

| -

Mobile: (Optional) [ i o (Signature)

*Providing Aadhaar No. is optional. However, if it is provided, consent to link it to Rank Account and
also for authentication of identity from UIDAI for pension related purpose only, is presumed.




